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1 INTRODUCTION

‘1.1.1 PURPOSE

This document presentke last review of the fourtlgeneration ofthe Integrated Development Plan
(IDP) for uThukela district municipality (UTDM). The IDP is prepared in compliance with the
requirements of Chapter 5, particularly Section 25 of Local Government Municipal Syste(32 @fc
2000), which obliges a municipal council to adopt a singlendlisive and strategic plan for the
development of the municipality, within a prescribed period after the start of its elected.térm
outlines a developmenprogrammefor the municipality for the period 2021 to 202Phe2021/2022
uThukela IDIreviewinforms the budget and tries to respond to community needs. The documesit set
the level of economic growth for the District thereby identifying economic opportunities and areas of
investments.It must be noted that the uThukela distribtunicipality hagaken into cognizancehe

Covid19service delivergommitments hence, the documentimambiguouson that.

1.1.2 WHO ARE WE

uThukeladistrict municipality (DC23) is one of ten district municipalities in the Province of KwaZulu
Natal. uThukela district municipality derives its name from one of the major rivers in the Province of
KwaZuldNatal, the uThukela River that rises from the Bradberg Mountains and supplies water to

a large portion of KZN and as well as Gauteng. uThukela district municipality has three district
municipalities bordering onto it within the Province of KwaZiNatal, namely Amajuba, uMzinyathi

and UMgungundlovu.

uThukela district municipality consists of three local municipalities namely:

[Te

Alfred Duma(KZN238)
Inkosi Langalibalele (KZN237)
Okhahlamba (KZN2B5

M [T

The size of uThukela district municipality is approximately 11500 kmz2. Alfred Duma is occupying
3957.63 km2 Inkosi Langalibalele 958.59 km?, Okhahlamba which is occupying 3540.63km?.

uThukela district municipality is 75 % rural and most of the areas comprising of traditional areas.
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According to the Community survey 2016, the total population in the UT¥gtiimated at706,589
people spread unevenly among theventy four (74) wards. Th&®2growth in population is noticeable

from 2001 to 2011 as per the 2011 Statistics Wihin the district Females are more than male and

are occupying 55% in this categompereas male are on 45%. The dependency ratio in uThukela
declined from 76.4 to 70.9 between 2001 and 2011. Dependency ratio is highest in the Alfred Duma
municipality compared to all othemunicipalities within uThukelaOkhahlamba and Inkosi

Langaliball2 municipality also have a high dependency ratio (79% and 72.7% respectively).

Generally, uThukela District experienced a decline in its dependency ratio between 2001 and 2011.
However, he ratio ishighwhen compared to the provincial (65.4%) and na@bi(58.7%) averages.
The majority of the people that lives in uThukela district municipality are Africans and Coloureds are

minority.

The main tourism hub is the Cathkin Park, which falls within the Cathkin Park node, and another node
located near the RoyaNatal National Park, called Babangibone Development Node. The Ladysmith
town is a significant historical tourism destination and offers a number museums and historical sites
while Bergville and Winterton towns are located within the vicinity of the Dnakerg and derive

some benefits from the tourism industry. uThukela district municipality has a good climate and
abundance of natural resources like Drakensberg mountains. The intrinsic beauty of the area enhances
the tourism opportunities in the districBelow are the maps of uThukela district municipality, wards

and tribal authorities.
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Figurel: uThukela DM Map
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1.1.3 WARDS AND TRADITIONAL AUTHORITY

Figure2: Wards and TribaRuthority Map

{ ELECTION | TRADITIONAL RIS 2 2
LOCALMUMGPALTY| K2 WARDS | AUTHORIES uTl:lukela District ?Wmcipallty
Oihahlarmbs KZNZIS 15 2 » F"?“,",’",wf."”f T’f”?' Authorities - ;
Inkosl Langakbalele KZNZ23? 2 &

.""“ Duma KINZI8 £ 9
TOTAL

[

Tiadisanad Author e

R ARAAND T A
ARANTUNGAM-LOLWAT A

A
CAR\/\'L'W—J*?

/:\/ Y\_'"A\l "‘\4}

(\ /"" ./ .

/
AUANGARNE TA
AMANGAS TA
A W AMATID TA
L WRCHAMIN TA
Altred Duma B TA
K Local Municipality -”‘r"“7:
Y N—KZNZIB, N
~— BHENSE TA

ERENCUNY TA
B NHLUNOWNI TA
NTHENS TA

)_ — Okhahlamba NAUMALG TA
Local Municipality 0 BSKIWEE TA
N VIKZN23I8 L~ W STHOLE TA
\ N () Brection Vierds_2018
% g ) whaa_LM

when_OM
i

\
.\ \ N
N \ 5 R
- \ 2 A

2L meka s \. £
“inkosi Langalibalele
{

Ssurses Esn Delome. USGE NPS_Sowurces: Esr USGS W

1.1.4 ECONOMIC PROFILE

Economic development is uneven across the district, with large disparities across loczipaditigs.

Alfred Dumdocal municipalitys dominated bymaller towns being less developed. Outside the urban
areas, are areas of rural poverty and some wealthier commercial farming areas especially in
Okhahlamba. In terms of employment and G@&hahlamba and Inkosi Langalibalele are primarily
agricultural fdlowed by Alfred DumaCommunity services consistently dominate in terms of
employment in all local municipailits besides Alfred Dunvehere manufacturing is neck to neck with

community services.

Alfred Dumadocal municipalityis the economic hub of uThuke district municipalityand dominates

the spatial economy of the distridlanufacturing is mostly concentrated in Ladysmith but there are
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some limited industrial activities, which are located in EstcoDifier municipalities have relatively
small econories that are dependent on community services. Okhahlamba has a window of

opportunity to improve in agriculture and tourism economies.

Major players in the manufacturing sector in Ladysmith are Zorbatex, sumitomo rubber products
formerly known as Dunlopral the Defy plant. Estcourt has manufactures like Nestle, Eskort meat
factory, Clover SA and Narrowtex factory. Okhahlamba has Ukhahlamba Drakensberg World Heritage
site and Alfred Duma is linked to the popular Battlefields products. There is an oppgtmigixploit

economic opportunities in the tourism sector in Okhahlamba and Alfred Duma local municipalities.
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1.2 LONG TERM VISION

The UTDM lorngerm development vision was develope&dthin the framework of the national and
provincial vision statements as outlined in the National Development Plan (NDP) and the Provincial
Growth and Development Strategy (PGDS). It reflects a joint commitment by the local leadership,
municipal administation and the local communities to make uThukela district municipality a better
place and improve the quality of life for those who work and/or live within the jurisdiction lodikala.
uThukela districtmunicipality had a virtual strategic planning on th25 February 2021 where it
defined its strategy, or direction, and making decisions on allocating its resources to putsie

strategyand to control mechanisms for guiding the implementation of skrategy

The uThukela District municipality lotgym Vision reads:

a . 2030 uThukela will be a stable, sustainable and prosperous district with committe
servants who serve with excellence in governance, service delivery and economic
RS@PSt2LYSyice

1.3 HOW THE IDP WAS DBEVMXPED

The uThukela districmunicipality IDPreview for 2021/2022is prepared in accordance with the

requirements of the Municipal Systems Act and the related regulations, which stipulate the following:
Section 25X) of the Municipal Systems A@000)

Each municipal council musithin a prescribegberiod after the sté of its elected ternadopt asingle

all-inclusiveand strategic plarior the development of the municipality which:

a) Links, integrates, coordinates plans and takés account proposals for the development

of the municipality;
b) Aligns the resources and capacity of the municipality with the implementation of the plan;

¢) Complies with the provisions of this Chapter; and

12| Page



Pagel| 13

d) Is compatible with national and provincial development plans and planningreeggnts

binding on the municipality in terms lgfgislation

The2021 /2022 |DPreviewof uThukela district municipality ianticipatedto serve as a strategic guide
F2N) I320SNYYSYyld RSLINIYSYydQa Ay@dSaidyYSyid |yR RS@¢
expressed by all stakeholders and is informed by the national and provincial development obligations.

Its objectives are as follows:

V To involve communities and other key concerned and affected parties in municipal matters,
predominantly continuous integrated development process.

V To inform budgets and service delivery programs of various government departments and
service organizations.

V To position the district municipality to make a meaningful contribution towards meeting the
provincial development targets and priorities.

V To guide decision making in respect of service delivery and investment.

V To play a coordinating role on activitiessaveral service delivery

V To ensure that the needs of the community are addressed in the IDP.

The following tablepresentsthe activity programme of the uThukela district municipality IDP for
2020/2021financialyear.
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MONTH

IDP REVIEW

BUDGET

July &

Aug 2020

= =& -8

= =& -8

Drafting of the IDP framework and Process p
Alignment of IDP and budget process plans
Submission of the draft Process and Framew
Plan to COGTA

Advertisement of the IDP framework and
process plan

18t IDP Supporting Structur€ommittee
Meeting

18t IDP Steering Committee Meeting
Adoption of IDP Framework and Process Pla
Submission of the adopted Process plan to
COGTA

Drafting of the Budget Process plan
Alignment of Budget process plg
with IDP process plan

Annual Financiakports to Council
Finance to provide incomes allocati
(DORA)

Sept 2020

Review Municipal Vision

Review Objectives and Strategies

Identify outstanding Sector Plans

Integrate sector plans.

IDP input into provincial adjustment budgets

Addressing theolicy issues

Oct 2020

=4 =4 8|48 -8 -8 -8 -1

=

Review of Spatial Development Framework
Projects identification and prioritization
559St2L) YtLQa Gl NBSG
impacted upon by reprioritization.

Align with draft budget estimates

Departments submit their budgets &
per allocation

Nov 220

= =

= =

Municipal alignment meeting
Alignment meeting between DM &Province tg
revised 3 year MTEF

Alignment between DM,LMS and SDF
Alignment meeting with family of
municipalities

SDF Alignment between the bordering distric
municipalities

Auditor General to complete aud
within 3 months of receiving financig
statements

Dec 2020

IDP best practice conference

Jan 2021

= =

IDP Representative Forum
Adoption of the SDF

Mayor to table the adjusted budget
Mayor to table annual report tg
Councll
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Feb 2021 A Updating of municipal CIP and MTEF based(aa 2F (KS 5a {2
~ Draft DORA allocations capital allocations 120 days befo
A Meeting COGTA and municipalities on || giart of budget year
Review assessments
A Updating of municipal CIP and MTEF baseq
Draft DORA allocations
A IDP Coordinating committee meeting(Il
Managers)
A Needs analysis meetings
A Strategic planning workshop
Mar 2021 Mayor tables theébudget to Council
I Adoption of the Draft IDP at least 90 days before the start of
1 Submission of the Draft 2022022 IDP to the budget year
COGTA
Council to consider the report
1 Decentralized IDP assessment forums IDP/Budget roadshows
April 2021 1 IDP/Budget Road shows Mayor to get views of loca
community on budget between 380
days of budget approval.MM to tabl
the report
Acc. Officer to publicize
Gazzetting of Dora allocations
1 IDP feedback session
May 2021 9 Advertise IDP for 21 days for public Approval of he budget by the end o
participation and incorporate comments wher| May 2021
possible including comments raisectie
analysis.
1 Exco approval, recommend to Council
9 Council Approval of the IDP
I Submission of the adopted IDP to the MEC
June 2021 1 Advertise the Adopted IDP in the local

newspaper within 14 days of the approval

1.3.1 PUBLIC PARTICIPATION

The public participatioffor the review d the 2021/2022DPwill bein two folds:

U Thefirst public participation wathe collection oheeds, whictliook the shape of Mayoral eetings

where the community raisetheir needs to beonsidered by thenunicipality. This exercistarted

in October 201%nd is continuous in natur&he principle is that once the issues has been resolved

by the municipality,it will then be removed from the Needs analysis list. This exetioss at

improving the communication between the municipality and the community. It alsanméothe

budgetthat is why it took place before the preparation of the budget. This consultation with the

communities of uThukela is continuous in nature. The ¥dhg summaizes the needs raised
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during thesemeetingsin the family of local municipalites,the status as well as the action by the

District municipality

ALFRED DUMA LOCAL MUNICIPALITY

NEEDS IDENTIFIED Not Resolved| Resolved Response by the Districhunicipality
Ward 1-8

There is a high rate of water losses and must be \% UTDM has appointed Engineers for the Wa

reported immediately and Assign the water Conservation and Demand Management (WCDM)

monitorsleak detection team the business plan has beapproved and is currently
under design stage.

Water supply not reaching all the areas (Kwabuhle \% UTDM has appointed Engineers for the Wa
Conservation and Demand Management (WCDM)
the business plan has been approvaad is currently
under design stage.

Sewer connected to mainlines and Sewer spillage \Y, The issue was resolved and started all over again d

(Ward 9) to vandalism

No proper sanitation facilities in household (ward § \Y, Business plan approved for ViBilets and are still
relevant

No constant water supply (Ward 7) V | Additional drilling and equipping of boreholes a
construction of the fitty park scheme in progress

Repair and monitor water leakages to allow the \Y,

water supply to reach all the areéiSwabuhle)

Renewal of aging infrastructure V | The business plan for refurbishment of agi
Infrastructure has been approved and is ung
implementation stage

The current water pumps capacity cannot meet the \Y, Ezakheni pressure balancing prioritized this finan

demand due to the pressure balance to year

regain/restore water supply

There is a need for Constructing sanitation V | Business plan approved for VIP toilets and are

facilities/VIP Latrines relevant

Ward 9, 10, 12, 20, 21, 22, a@d Not Resolved Resolved Response by the District municipality

Inconsistency of water supply \% The business plan for refurbishment of agi
Infrastructure has been approved and is ung
implementation stage

Sewer spillage \% There is a crack team

Inconsistent water supply due to water source that] \% Further studies is still been undertaken

has dried up (Klip river)

Repair and maintain water leakage \% The business plan for refurbishment of agi
Infrastructure has been approved and is ung
implementation stage

Extend water supply to the nearest source or dive \%

to possible source

Renewal of vandalized sewer pump stations \% The issue was resolved and started all over again du
vandalism

There is a need for the municipality to Installising \Y, The project Management Unit has commissioned

main to Lombardskop reservoir project

Ward 11, 13, 25, and 26 Not Resolved| Resolved Response by the District municipality

Insufficient sanitation infrastructure \Y, The business plan forrefurbishment of aging
Infrastructure has been approved and is ung
implementation stage

No water scheme in area (Ward 26) \% Additional drilling and equipping of boreholes a
construction of the scheme in progress

New project to address water backlog&the \Y, There is a service provider implementing the n

interim drill boreholes

project
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Hand pumps need to be repaired as there is an \% The business plan for refurbishment of agi
inconsistency of water supply Infrastructure has been approved and isnder
implementation stage
Allow funds for insufficient /inadequate sanitation \% Business plan approved for VIP toilets and are
infrastructure such as constructing VIP toilets. relevant
Ward 14, 15, 16, 17, 18, 19 Not Resolved| Resolved Responseéby the District municipality
There is an inconsistency of water supply \% Not relevant all production boreholes have be
repaired
Vandalism of taps hence water is leaking V Community awareness campaign
Broken hand pumps \% The business plan forrefurbishment of aging
Infrastructure has been approved and is ung
implementation stage
Losing a lot of watedue to lllegal connections on \Y, Community awareness campaign
rising main
Nonfunctional reservoir \% The business plan for refurbishment of agi
Infrastructure has been approved.
Maintenance of existing springs \Y, The business plan for refurbishment of agi
Infrastructure has been approved.
lllegal connections should be brought to book \% Community awareness campaign
introducing CP (illegal connection payment) where
the communities as a whole will be liable to p
penalty for any illegal connections. This will a
enforce member of the community to report illeg
connections.
Ward 23 and 24 Not Resolved| Resolved Response by the District municipality
Water shortage \Y, Spring protection and boreholes business plan un
implementation
Broken hand pumps \% Spring protection and boreholes business plan un
implementation
InsufficientSanitation infrastructure \% Business plan approved for VIP toilets and are
relevant
1 Reconstruct & Protect spring water \% Spring protection and boreholes business plan un
implementation
1  Fix all broken hand pumps \Y, Spring protection and boreholesusiness plan unde
implementation
1 There must be new project to address \% The project is underway
water backlog & in the interim drill
boreholes
1 The municipality must allow funds for \% Business plan approved for VIP toilets and are
insufficient /inadequate sanitation relevant
infrastructure such asonstructing VIP
toilets
Ward 28 and 29 Not Resolved| Resolved Response by the District municipality
1  Water supply scheme unavailable in som \Y Feasibility is underway
areas and inconsistently working in other
areas
1  There must be extension of plant in \Y Awaiting business plan approval
Umhlumayo scheme and fixing existing
pumps.
1 Water tankers may assist as the need for| \% Water tankers are deployed when necessary
water arises
Ward 30, 3233, 34, 35 and 36 Not Resolved Resolved Response by the District municipality

1  Shortage of water supply \% Spring protection and boreholes business plan un
implementation
1 Inconsistent water supply due to water \% Spring protection and boreholes business plan un

42dz2NDS GKFG KFE& RNJ

implementation
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1 Oliphantskop Water Treatment Works no \% There is a project under construction anticipated to
functional at an optimum required level completed end of financial year

1 Sewer spillage \% There is a project to address the issue

1  The municipality must maintain and \Y The business plan for refurbishment of agi
refurbish the planeandrepairson existing Infrastructure has been approved.
boreholes, new boreholes must be
constructed.

1 Handpumps must be repaired and water \Y Water tankers are assisting in this regard
tankers assist as the demand of water
arises

1 Maintenance and refurbishment of ageing \% The business plan for refurbishment of agi
infrastructure Infrastructure has beeapproved

INKOSI LANGALIBALELE LOCAL MUNICIPALIT

Ward 17 Not Resolved Resolved Response by the District municipality
1 Water is provided through hand pumps, \% Spring protection and boreholes busine
production boreholes and springs plan underimplementation
1 Large number of hand pumps are not working \% Spring protection and boreholes busine
plan under implementation
1 Inconsistency of water supply on secondary \ Community awareness campaign
bulk supply scheme there are illegal
connection
1 Legalize household connections explore-flat \Y Community awareness campaign
rate system
1 Maintenance and refurbishment of all hand \Y, The business plan for refurbishment of agi
pumps Infrastructure has been approved
Ward 8, 9 and 10 Not Resolved Resolved Response by the District municipality
1  Frequent sewer spillages and sewer blockag \% Business plan approved for VIP toilets and
the municipality must conduct a General still relevant
maintenance upgrades of sewer lines
1  Frequent water supplinterruptions so there \% The business plan for refurbishment of agi
must be a refurbishment on existing pumps Infrastructure has been approved
stations
1 Ageing infrastructure \Y, The business plan for refurbishment of agi
Infrastructure has been approved
1 Upgrades and refurbishments of the Gold \% The business plan for refurbishment of agi
Cross Water Treatment Works Infrastructure has been approved
Ward 1317 Not Resolved Resolved Response by the District municipality
1  Water is provided through hangumps, \Y The business plan for refurbishment of agi
production boreholes and springs Infrastructure has been approved
1  Bulk water supply from Wembegischeme has| \% WCDM project is underway
illegal connections
1 Large number of hand pumps are not workin¢ \ The business plan for refurbishment of agi
Infrastructure has been approved
1 Create water storage for Ntabamhlophe \% Feasibility study to be done
separate from Wembezi
1 Maintenance and refurbishment of all hand \ The business plan foefurbishment of aging
pumps Infrastructure has been approved
Ward 1823 Not Resolved Resolved Response by the District municipality
1  Frequent water interruptions \% Spring protection and boreholes busine
plan under implementation
1  Water is provided throughand pumps, \ Spring protection and boreholes busine

production boreholes and springs

plan under implementation
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1 Large number of hand pumps are not workin( \% Spring protection and boreholes busine
plan under implementation
1 Inconsistency water suppbn secondary bulk \Y Community awareness campaign
supply schemeillegal connections
1 Legalize household connections explore-flat \Y Community awareness campaign
rate system
1 Maintenance and refurbishment of all hand \% The business plan feefurbishment of aging
pumps Infrastructure has been approved
OKHAHLAMBA LOCAL MUNICIPALITY
Ward 1-3 Not Resolved Resolved Response by the District municipality
1  Communities residing in farmlands do not ha \% 28 hand pumps have beaonstructed
water supply
1 Khethani location has got insufficient water \Y, There is a production boreholes t
supply supplement
1 No waterborne sanitation system \ Business plan approved for VIP toilets and
still relevant
1  Areas have no access to clean water or \Y, Production boreholes have been drilled al
portable water equipped and additional spring have be
protected
1 Create waterborne Sanitation system \ Business plan approved for VIP toilets and
still relevant
1 Hand pumps in Farms areas to be drilled \% 28 hand pumps have been constructed
Ward 4 Not Resolved Resolved Response by the District municipality
1  Shortage of water supply and naperational \Y, Production boreholes have been drilled al
hand pumps equipped and additional spring have be
protected and a package plant has be
erected
1 Incomplete project Mnweni supply scheme \Y, Project is completed awaiting powe
connection from Eskom
1 Insufficient sanitation infrastructure \Y Project is completed awaiting powe
connection from Eskom
1 Allowfunds for insufficient /inadequate \% Business plan approved for VIP toilets and
sanitation infrastructure such as constructing still relevant
VIP toilets
1  Non-operational hand pumps to be repaired \% The business plan for refurbishment oty
(10) Infrastructure has been approved
1 KwaMaye area and Emhloshane spring \% Spring protection and boreholes busine
protection has to be stated plan under implementation
1  Upgrading of Moyeni/zwelisha water \ The Moyeni/zwelisha Watgreatment Works
treatment works is under design stage
Ward 515 Not Resolved Resolved Response by the District municipality
\% The business plan for refurbishment of agi
1  Shortage of water supply and namperational Infrastructure has been approved
hand pumps
1 Insufficient sanitation infrastructure \Y The business plan for refurbishment of agi
Infrastructure has been approved and
under implementation stage
M Too many illegal connections which leaves \%
some areas of ward 8/9 not receiving water
1  Upgrade oMoyeni/Zwelisha WTW will \Y, Business plan has been approved and

improve the situation.

currently under construction stage
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1 Upgrading of Langkloof WTW will \% Business plan has been approved and
currently under construction stage
T Maintenance and reflasishment of all hand \% This project has been completed and t
pumps network is underway

o Waste water works and completion
of sewer reticulation network aroung
Bergville town (ward11

U The second publiconsultationwill not be the normal consultation due to Covi@ pandemic but it
will be in the form of the municipal websitelocal and national newspaperBoth the draft
2021/20221DP and a draf2021/2022Budgetwill be advertisedto the community to tell them of
what has been budgeted based on the first consultatBy doing so, the municipalityilvbe trying

to strengthen the communication between them and the community.

1.3.2 SECTOR DEPARTMENT INVOLVEMENTS
t F NOAOALI GA2Y 27F { SO0 2 N3tibaShdleNgeTYiSinfradactiokofOnePty A O A LI f
One Budget by the Government of the day may assist in ensuring that all sphres of government are
planning together since @are servicing the same communifhis willenforce all sector departments
to align their budgets with municipal budgets and allocate resources using the prioritization list
available from municipalities after through discussions with communitieshe development of the
2021/2022 IDP, KZN COGTA had a series of alignments between rsadpartments and
municipalities in the province. The alignment of Sector departments with the uThukela family of

municipalities took place on the 06 November 2020d thelevel of participation wasatisfactory.

The other meeting with sector departmenteok place on the 10 March 2021 where the sector
departments were required to virtualy present their planned projects spatially and KZN Cogta

coordinated this session in the whole of KZN.

The other approach that was used the family of uThukelanunicipalitiesin preparation for the
2021/2022F A Y YOALt &@S8SFENJ gt a G2 Aygzf oS aS0G2N RSLI NI
tKS Ydzy AOALI € AGe AGNRy3Ite o0StASHSa GKIG aL5t Aa
departments must bgart of the IDP proces#t is crucial for them to partake in the process because
GKSANI LX FYYSR LINR2SOGA | YR LINREAKS YUBWES Yizh (12 6 B¢ A
was effective in our districiThe following were departments that believeathIlDP is not only for

municipalities but is a plan for all Government and that is why they took part.
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Department of Human Settlement

Department of Transport

Department of Rural Development

Department of Caperative Governance and Traditional Affairs (TG
ESKOM

Department of Health

Department of Economic Development and Tourism
Department of Environmental Affairs

Statistics SA.

Department of Arts and Culture

Department of Education

Department of Water and Sanitation

< <K K K K K KKK KKK K KL

Department of Public Works

1.3.3 ALIGNMEN WITH THE FAMILY OF MUNICIPALITIES

Strategic planning meetings were held involving the district and family of municipalities with the
primary objective of aligning this IDP with those of the lemsahicipalities.The local municipalities in

our familyof municipalitiesare also invited into oustrategic planningession and the district partake

to theirs to ensure alignmenfhe primary aim of having the session with the family of municipalities
was to align ouprogrammes with local municipalities. uThukela is also utilising the IDP Supporting
Committee that is comprises of all the IDP Managers and COGTA and the objective of the Committee
Aa (G2 SyadaNBE GKIG GKS L5t Qa 2cdordindtes atthe diskicekel I NB (|
but meetings are rotatedmongthe municipalities of the family. The alignment started at initial stages
where all the IDP managers met to discuss pinocess to be followed in the development of théfif
generation IDPThe process was instmental in ensuring that the 2021/202DP is holistic and
addresses issues of integrated planning and development. For exaatpldentified projects for
2021/2022 financial year, as listed in this IDP, emanated from discussioms wigh family of
municipalities. The last engagement with the fan@fymunicipalitieswas in Januarg021.The next
engagementtoke place on the 10 March 2021 where the whole famihet with the sector

departments in trying to align our plans.
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1.3.4 MECCOMMENTS ON THE 2020/20DPPREVIEW

It is important to noteli K I & G KS dz¢ Kdz] St Iw&sasubiiied to The MECHaT KZINK H /1 H M
COGTA, where it was assessed as to comply with section(826fXhe Municipal System&ct, Act

No0.32 of 2000Q.The folbwing comments were raised:

The folbwing are comments fromhie 2020/2021IDPReview

Municipal Transformation § The municipality is encourage The newly adopted
Institutional development to: organogram adressdhe
- Work towards reducing vacancy rate.

vacancy rate

-Indicate percentage of
employees living with
disabilities

Local economic development| The municipality is advised to| -LED strategy is completed, tq
-Finalize the District LE
Strategy review processes

-The district is advised ot
develop a Business Investme -UEDA in the process of

be adopted in March/April
2021

Retention Policies for all LM.
Investment Promotion and
Facilitation Strategy develope
in 2014

Basic service delivery The district needs to ensure | Budget willbe allocated for
maintenance of the water and O&M in the 20212022
sanitation infrastructure and | financial yar and reflectedn
ensure that they are reflected| the Infrastructure Asset

on the Infrastructure Asset ManagementPlan
Management Plan,

Financial viability The municipalityneed to try to | This isconsidered in the

&management fully consider the criteria of | 2021/2022 financial year
Repairs and maintenance.

Good governance Rublic The District is encouraged { This will be done on quarterly

participation report on the OSS programmg basis moving forward.

and the implementation
achievements and challenges
Cross cutting issues The District needs to create | The Forum is in the process @
District Waste Management| being established.

Officers Forum, which seeks
address waste related issues.
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1.3.5 INTERVENTION IN TERMS OF SECTION 139(1) (B) OF THE CONSTITUTION

It is important to state that on the 21 August 2018, the KZbvincial Executive Council resolved to

intervene in terms of section 139(1) (b) of the Constitution at uThukela district municipality

Some of theother things that informedthe above decisions was thHailure of muricipal council and
administrationto rescue the municipality from financial distress, governance and organisational

challenges, which are negatively affecting service delivery.

The Administrator was appointed by the MEC and introduced to Cotliheiladministratodeveloped
a Recovery plan thtavasadopted byCouncil. Theecovery plan is havingmeframes as well as the
responsible personand the progress is presented ®@ouncil. The Recovery Rlahowsa great

improvement
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1.4 KEY CHALLENGES FABEDTHUKELA AND IFAMILY OMUNICIPALITIES

Considering the current economic climate and glaleakssion, substantial strides have beeade
to address the key developmenhallenges in the municipality. There is however, safigance to

go towards addressing the followirghallenges

Municipal Transformation & Organizational Development Key Challenges

MUNICIPAL TRANSFORMATION AND ORGANIZATIONAL DEVELOPMENT

KEYCHALLENGE _

BasicService Delivery & Infrastructure Key Challenges

BASIC SERVICE DELIVERY AND INFRASTRUCTURE

- -

Local Economic Development & Social Development Key Challenges

LOCAL ECONOMABID SOCIAL DEVELOPMENT

. -
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Financial Viability & Financial Management Key Challenges

FINANCIAL VIABILITY AND FINANCIAL MANAGEMENT

. -

Good Governance & Public Participation K€hallenges

GOOD GOVERNANCE AND PUBLIC PARTICIPATION

- -

Cross Cutting Issudéey Challenges

CROSE&UTTING ISSUES

- -
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1.5 WHAT THE UTHUKELASDRICT MUNICIPALITS DOING TO UNLOCKH KE

CHALLENGES

To unlock thechallengesthe municipality is committed to pay more attention on the following:

Good governance and public participatiohe municipality is committed in conducting its public
affairs and manage public resources in a responsible and accountable manner and in line with the
provisions of the rule of law for the benefit of the citizesesved and the realization of human rights.

The key attributes for good governance are transparency, responsibility, accountability, participation
and responsiveness to the need of the people. Consultation with stakeholders is a continuous process
within uThukela district municipality, in compliance with the stipulation in Chapter 4 of the MSA of
2000.

Municipal transformation and organisational developmentThe municipality is committed in
establishing effective systentisat will enable themto deliversetvices effectivelyand efficiencyand
this include amongst other things the retaining and attracting qualified, experienced and dedicated

staff.

Service delivery and infrastructure developmenit is the duty of the local government to provide
basic sendes to communities. uThukela district municipality as one of the sphere is committed to
deliver the services to all the community of uThukela and also to play a coordinating in services that
do not fall within its mandateThe issue bdrought that is stigken our dstrict is also taken into

consideration.

Local economic developmenihe municipality has a responsibility to create a conducive atmosphere
for investment. As such, the municipality is committed to work with other government agencies and
departments to deliver state of the art economic infrastructure that will facilitate development of
effective service and industrial sectorhe instigation of the AgRarkand RASET programmel|

also play a significant role in uplifting the rural eoory of uThukela district and its family of
municipalities.In addition to that,the uThukela district munipality haghe uThukela Development

agencyin placethat is assistingn uplifting the economy of th®istrict. The agency is up and running.
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Municipal financial viability and managementThukela district municipality will make certain thsit

able to generate sufficient funds to be able to deliwarvices and facilitate development. Most
importantly, the municipality will ensuréhat public tinds are managed and utilized in an accountable
manner. The municipality will continue in ensuring that the community is consulted adequately in the
budget preparationsThe municipality wiladhereand implement the Recovery plggsince most of

the issuesemanated from this KPAhat was approved Municipal Council

Spatial integration and environmental sustainabilityrhe focus will ben development ofsystems
and procedures for efféiwve land use management and environmemahnagementThe review of
the SDF and incorporate all the commenthat were made during the 2020/202IDP/SDF

assessmentshe municipality will continue in ensuring that the SDF is in lineSRhUMA.
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1.6 WHAT TO EXPECT FRAOME DISTRICT, IN MER OUTPUTSOUTCOMES AD

DELIVERABLES, OVEETMNEXT (4) FOUWREARS

UThukela is part of the Global Economy and is striving to become competitive, not only locally or
nationally but also internationally. The emphasis will be on retaining industry and commercial
activities in Ladysmith and Estcourt. The District Municipality will strive to spread the economic
activities to the previously disadvantaged areas of the region. The natural beauty of UThukeath sho
be enriched through marketing and maintenance of the existing infrastructure. The regional
Development that will applied to UThukela District is the establishment of the Industrial Park that aims
to concentrate in one area, and a number of high tecbgglindustrial firms that will provide jobs and
skills which will eventually generate enough income and demand to isust@nomic growth. The
District Development agencyRASEProgramme andAgriParkis also playng a significant role in

uplifting the e@nomy of the District.

1.7 HOW PROGRES®LL BE MEASURED

TheuThukela districtmunicipality has an Operational Performance Management Sy§@aMS) to

monitor the implementation of the IDP and farovide for corrective measures where there is
insufficient progess. The OPMS indicates targets for each municipal department, those targets that
have to be achieved per quarter. The targets are set as per Key Performance Area (KPA) and these are
assessed after every quarter. This system is what the municipaliirig to measure its progress
through SDBIP, Quarterly performance reviefRerformance contracts which include performance

plans for all section 57 employees aadnual report
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SECTION B:
PLANNING AND DEVELOPMENT
PRINCIPLES AND GOVERNMENT
POLICIES AND IMPERATIVES
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2 PLANNING AND DEVEINDENT PRINCIPLES

The following are the planning and development principles thatufi@ukela district mnicipality

consulted whilecreatingits IDP document:

‘ 2.1.1 NSDP PRINCIPLES

The NSDP Principles stipulate the following:
U Development / investment must only happen in locations that are sustainable;
U Basic services (water, sanitation, access and energy) must be provided to all households;

U Development / investment should be focused localities of economic growth and/or economic
potential;

U In localities with low demonstrated economic potential, development / investment must
concentrate primarily on human capital development by providing education and training, social

transfers suclas grants and povertselief programmes;

2.1.2 CRDC PRINCIPLES

The CRDC Principles stipulate the following:

U Development should be within limited resources (financial, institutional and physical).
Development must optimize the use of existing resources and infictaire in a sustainable
manner;

U Land development procedures must include provisions that accommodate access to secure tenure;

U Prime and unique agricultural land, the environment and other protected lands must be protected

and land must be safely utilized

2.1.3 BREAKING NEW GROUNBUMAN SETTLEMENTS

The Breaking New Ground Human Settlement Principles stipulates:

U Lowincome housing must be provided in close proximity to areas of opportunity
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2.1.4 SPATIAL PLANNING AND LAND USE MANAGEMENT ACT (SPLUMA)

The role of local governemt in spatial planning has beeavitalised through the introduction of the

Spatial Planning and Land Use Management Act No. 16 of 2013 (commonly known as SPLUMA). The
intention of this national legislation is to introduce the norms and standards for spatial planning and

to specify therelationship between spatial planning@land use management. This inteidsreate
uniformity and consistency on the manner in which both spatial planning and land use management

is practiced within the whole country. Chapter 4 of SPLUMA stipulate ¢kd 0 prepare Spatial
Development Frameworks (SDFs) by all municipalities including the Districts. Part D (19) stipulates that

the regional spatial development framework must cover the following minimum issues:

u (a) give effect to the development princigleand applicable norms and standards set out in

Chapter 2 (see box insert);

u (b) give effect to national and provincial policies
priorities, plans and planning legislation;

u (c) reflect the current state of affairs in that ares
from a spatial and land usperspective of the
region;

u (d) indicate desired patterns of land use in tha
area,

i (e) provide basic guidelines for spatial planning
land development and land use management i
that area;

u (f) propose how the framework is to be
implemented and funded; and

u  Comply with environmental legislation
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Tablel: Planning and Development Principles

Development / investment must only happen in The capital investment plan and

locationsthat are sustainable the SDF directs where sustainabl
developments should occur

Balance between urban and rural land developmen SDF identifies various nodes

in support of each other urban/rural with development
potential and the HSP and LED
Strategy identified potential
projects that address the DFA
aspect

Discouragement of urban sprawl by encouraging  Capital Investment Plan and the

settlement at existing and proposed nodes and Infrastructure Plan guide the
settlement corridors, whilst promoting densification. development and implementation
Futuresettlement and economic development of infrastructure projects that
opportunities should be channeled into activity address basic service backlogs a

corridors and nodes that are adjacent to or that link promote economic growth

the main growth centres

The direction of new development towards logical DFA Princigls were incorporated

infill areas in the 2020DM SDF Review

Compact urban form is desirable DFA Principles are used when
assessing development
applications.

Development should be within limited resources Sustainability, resources and cos

(financial, institutional and physical). Development is part of the criteria used to

must optimize the use of existing resources and assess development applications

infrastructure in asustainable manner.

Stimulate and reinforce cross boundary linkages.  When required developments
close to boundaries will be
advertisedin neighboring
newspapers.

Basic services (water, sanitation, access and energ The municipality is trying by all

must be provided to all households means to ensure that every
households in the district has
access to basic services

Developmat / investment should be focused on LED Strategy and other sector
localities of economic growth and/or economic plans focus on unleashing areas
potential with economic growth potentials
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In localities with low demonstrated economic
potential, development / investment must
concentrate primarily on human capital developmer
by providing education and training, social transfers
such as grants and poveriglief programmes

Land development procedures must include
provisions that accommodate access to secure tent
Prime and unique agricultural land, the environmen
and other protected lands must hgrotected and land
must be safely utilized

Engagement with stakeholder representatives on
policy, planning and implementation at national,
sectoral and local levels is centtalachieving
coherent and effective planning and development.
If there is a need to lovincome housing, it must be
provided in close proximity to areas of opportunity

During planning processesd subsequent
development, the reduction of resource use, as wel
as the carbon intensity of the economy, must be
promoted

Environmentally responsible behavior must be
promoted through incentives

The principle of selfufficiency must be promoted
Development must be located in a way that reduce:
the need to travel, especially by car and enables
people as far as possible to meet their need locally.
Furthermore, the principle is underpinned by an
assessment of each areas unique competencies
towards its own seffeliance and need to consider th
environment, human skills, infrastructure and capite
available to a specific area and how it could
contribute to increase its sefufficiency
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Municipal SDF ancED addresses
this aspects

The uThukela SDF addresses thi
aspects

The SDF and the EMF are key
district documents that take care
of these aspects

LED Strategy: integrative approat
that includes all local role players
as well as all internal structure

The local municipalities Human
settlement Sector Plans addresse
this aspect

The SDF and the EMF are key
district documents that take care
of these aspects

Environmental Management
Framework addresses this aspec

The HSP, LED Strategy, SDF ani
the EMF are key district
docurrents that take care of these
aspects
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KZN PGDS Planning and subsequent development must strive The DGDP addresses this aspec
provide the highest level of accessibility to resource
services and opportunities
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2.2 GOVERNMENT POLICKHS$D IMPERATIVES

‘2.2.1 NATIONAL DEVELOPMENT PLAN

¢KS FTAY 2F (GKS blrdAz2ylf 5S@St2LISyid tftly ogla G2
ensure that inclusive economic growth was the main agenda for developnidrg. National
Development vision is outlined in various national policy documents, and consolidated in the National
Development Plan (NDP). In May 2010, President of the Republic of South Africa appointed the
National Planning Commission to create a vision and Nationad|®@ment Plan for the Republic of

South Africa. The National Planning Commission created the National Vision Statement that reads as
follows:We, the people of South Africa, have journeyed far since the long lines of oderfiistratic

election on 2April 1994, when we elected a government for usNokv in 2030 we live in a country,
GKAOK ¢S KI @S NBYIRSXo0d

The national development plan is offered in 15 chapters, addresses the major thematic areas in detail,
and provides clear recommendations arldar implementation frameworkslhe plan focuses on the
critical capabilitiesneeded to transform the economy and sociefschieving these capabilities is not
automatic, nor will they emerge if the country continues on its present trajectory. Rising Evels
frustration and impatience suggest that time is of the essence: failure to act will threaten democratic
gains. In particular, South Africa must find ways to urgently reduce alarming levels of youth
unemployment and to provide young people with broadgportunities.

The National Development Plan set out clear objectives and targets that read as follows:

U  The unemployment rate should fall from 24.9% in June 2012 to 14% by 2020 and to 6% by 2030.
This requires an additional 11 million jobs. Total employtstould rise from 13 million to 24
million.

U Broaden the expanded public works programme to cover 2 million fulltime equivalent jobs by
2020.

U  The labour force participation rate should rise from 54% to 65%.Reduce the cost of living for poor
households andost of doing business through microeconomic reforms.

U  The proportion of people with access to the electricity grid should rise to at least 90% by 2030,

with non-grid options available for the rest.
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U A comprehensive management strategy including an investmppeogramme for water resource
development, bulk water supply and wastewater management for major centres by 2012, with
reviews every five years.

U Create regional water and wastewater utilities, and expand mandates of the existing water
boards.

U  An additioral 643 000 direct jobs and 326 000 indirect jobs in the agriculture, agro processing
and related sectors by 2030.

U Increased investment in new agricultural technologies, research and the development of
adaptation strategies for the protection of rural liitgdods and expansion of commercial

agriculture.

The National Development Plan requires the local government to play a meaningful and active role
in ensuring the implementation of the vision 2030. The plan compels the local government to be

service delivey oriented in ensuring that the following is achieved:

U A comprehensive management strategy including an investment programme for water resource
development, bulk water supply and wastewater management for major centres by 2012, with
reviews every five yea.

U Create regional water and wastewater utilities, and expand mandates of the existing water
boards.

U  An additional 643 000 direct jobs and 326 000 indirect jobs in the agriculture, agro processing
and related sectors by 2030.

0 Increased investment in nevagricultural technologies, research and the development of
adaptation strategies for the protection of rural livelihoods and expansion of commercial
agriculture.

U  Rural economies will be activated through improved infrastructure and service deliverjea
of land tenure, service to small and micro farmers, a review of mining industry commitments to
social investment, and tourism investments

U0  Strong and efficient spatial planning system, well integrated across the spheres of government.

U Upgrade all irdfrmal settlements on suitable, wdbcated land by 2030.

U More people living closer to their places of work and Better quality public transport.

U More jobs in or close to dense, urban townships
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U Develop a strategy for densification of cities and resouragation to promote bettedocated
housing and settlements.

U0 In 2030 people living in South Africa feel safe and have no fear of crime. They feel safe at home
, at school and at work, and they enjoy an active community life free of fear.

0  Women can walk freglin the street and the children can play safely outside.

2.2.2 THE MEDIUM TERM STRATEGIC FRAMEWORK (MTSF

ThisMedium Term Strategic Framework (MTJ8Fa D2 SNy YSy (i Qa adamnpi9Saiodo L
electoral term It reflects the commitments made in the election manifesto of the governing party,
including the commitment to implement the National Development Plan (NDP). The MTSF sets out

the actions Government will take and targets to be achieved.

The MTSF is sictured around 14 priority outcomes which cover the focus areas identified in the NDP
YR D2@SNYyYSyiQa StSOG2NIt YIyRIFIGS® ¢KSaS NS YI
of the 20092014 administration, as well as two new outcomes (social praechationbuilding and

social cohesion)

South Africa has begun a new phase of its democratic transition. The electoral mandate of the fifth
democratic government is to deepen transformation and implement the National Development Plan

(NDP). It is to acterate growth, create decent work and promote investment in a competitive
economy. In giving effect to this mandate, we continue to be guided by our Constitutional
O2YYAUGYSyd G2 GAYLINRGS GKS ljdzZ ft AGe 2 FINE2AYFESD 2 F | f

Over the last 20 years, the first phase of our democratic transition, the foundations have been laid for

a nonracial, nonsexist, united and prosperous South Africa, and for a society based on fundamental
human rights, equality and unity in diveise @ h dzNJ LJS2 LX SQ& RAdyakiasle KI a
majority rule based on onperson, onevote has brought about government based on the will of the

people.

At the end of the last administration (20€814), the Presidency published a Twenty Year Revie
outlining progress made since 1994 and identifying the challenges that still need to be overcome.

Today, South Africa is a better place in which to live than it was in 1994. Political and social rights are
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protected, and the lives of millions of Soutfriéans have improved, through new laws, better public

services, expansion of economic opportunities and improved living conditions.

However, the challenges still facing our country are immense. As the Twenty Year Review and the
National Planning CommisgicQa HAa MM 5AF 3y 23§ hdertyw Hegaaityi andK A I K A
unemployment continue to negatively affect the lives of many people. Too few people have work,
investment is too slow and education lags behind our requirements. The weak state of the economy

impedes our efforts to reach our development goals.

The second phase of our democratic transition calls for bold and decisive steps to place the economy
on a qualitatively different path that eliminates poverty, creates jobs and sustainable livelihoods, and
substantially reduces inequality. This requires radical economic transformation and a sustained focus

on addressing the uneven quality of service delivery.

223 {!{¢!'Lb!.[9 59+9[hta9b¢{ Dh![{ 06{5DQ4&auv
The Millennium Development Goals came into an end anglag replaced by the Sustainable
Development Goals 203he 17 sustainable development goals aims at transforming the worid.
September 25th 2015, countries adopted a set of goaeni poverty, protect the planet andensure
prosperity for allas part & anew sustainable development agend&ach goal has specific targets to

be achieved over the next 15 years.

The 17 Sustainable Development Goals and 169 targets, whichawaoeinced on the 25 September
2015, demonstrate the scale and ambition of this new universal Agenda. They seek to build on the
Millennium Development Goals and complete what they did not achieve. They seek to realize the
human rights of all and to achiegender equality and the empowerment of all women and girls. They
are integrated and indivisible and balance the three dimensions of sustainable development: the
economic, social and environmental. The Goals and targets will stimulate action over thé& iyestrs

in areas of critical importance for humanity and the planet. The scope of the Sustainable Development
Goals goes far beyond the Millennium Development Goals. Alongside continuing development
priorities such as poverty eradication, health, educatand food security and nutrition, it sets out a
wide range of economic, social and environmental objectives. It also promises more peaceful and

inclusive societies. It also, crucially, defines means of implementation. Reflecting the integrated
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approach hat we have decided on, there are deep interconnections and many crosscutting elements

across the new Goals and targets. The 17 Sustainable Goals are as follows:

Goal 1. End poverty in all its forms everywhere

Goal 2. End hunger, achieve food security iamgkoved nutrition and promote sustainable agricultu
Goal 3. Ensure healthy lives and promote voeling for all at all ages

Goal 4. Ensure inclusive and equitable quality education and promote lifelong learning opport
for all

Goal 5. Achievgender equality and empower all women and girls

Goal 6. Ensure availability and sustainable management of water and sanitation for all

Goal 7 Ensure access to affordable, reliable, sustainable and modern energy for all

Goal 8. Promote sustained, inclusive and sustainable economic growth, full and prod
employment and decent work for all

Goal 9. Build resilient infrastructure, promote inclusive and sustainable industrialization and
innovation

Goal 10. Redudaequality within and among countries

Goal 11. Make cities and human settlements inclusive, safe, resilient and sustainable

Goal 12. Ensure sustainable consumption and production patterns

Goal 13. Take urgent action to combat climate change and itadtap

Goal 14. Conserve and sustainably use the oceans, seas and marine resources for su
development

Goal 15. Protect, restore and promote sustainable use of terrestrial ecosystems, sustainably
forests, combat desertification, and halt and reverse land degradation and halt biodiversity los
Goal 16. Promote peaceful and inclusive societies foramable development, provide access
justice for all and build effective, accountable and inclusive institutions at all levels

Goal 17. Strengthen the means of implementation and revitalize the

Global Partnership for Sustainable Development

re

LUnities

uctive

foster

stainable

nanage

U7

to

In addressing the abovenentioned Sustainable Development Goals, the uThukela District

Municipality through its Local Municipalities has initiated numerous programmes such as poverty

eradicationprogrammes, sustainable economic growth, management of water anthsiani, gender

equality and empowerment of woman and girls. Likewise, there are numerous programmes to assist

with reversing the spread ¢ilV/AIDSand support to the families that are affected by the pandemic.
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To ensureenvironmental sustainabilitythe municipality is working closely with its local municipalities

to ensure that all developments are environmental friendly and sustainable. The development of the
Climate change Response Plan to combat the impacts of climate change. Concisely, the municipality
Aa GlI1Ay3 Ayid2 O2yaAiARSNIiA2Yy GKS mt {5DQa

2.2.4 PROVINCIAGROWTH ANDEVELOPMENHALAN (PGDP)

The main purpose of this PGDP is to translate the PGDS into an implementation plan which will provide
a sound platform for departmental, sectoral and stakeholder ahmerformance planning and
therefore to guide resource allocation. In this transition from strategy to plan, the focus is on driving
implementation in a coordinated and integrated manner, where progress can be measured against
predetermined targets and whie roles and responsibilities have been confirmed within established

lines of accountability.

The significance of this 2016/17 Version of the PGDP is that it is the first version of the PGDP adopted
on the basis of the 2016 Version of the PGDS. The fusiigaificance of this version of the PGDP is
that, in addition to the initial 2010 Baseline, a secondary Baseline for 2015 is now established and as
much as the focus is now shifting to Vision 2035, the immediate focus is on targets set towards 2020.
Thisversion of the PGDP therefore now contains revised goals, objectives, interventions, indicators
and targets, as well as a revised list of Catalytic Projects, which will be leading the implementation

process.

The PGDP however from here on elaborates furidued includes a more detailed narrative on the
strategic interventions that will drive the identified goal and objective indicators, as well as the five
year targets set for each indicator. In doing this, the PGDP provides a clear roadmap or development
trajectory towards 2035. Each goal chapter also contains a chart which summarises the indicators and

interventions for that goal area.

This 2016/17 Version of the PGDP now clearly indicates:
9 The desired 2035 outcomes in the 7 goals and 31 objectivesavitbus on 2020;
1 A set of indicators that will be applied to measure the progress being made to achieve the
desired outcomes;
1 The targets and the KZN growth path for 2020, 2025, 2030 and 2035 in respect of each of the

indicators;
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The strategic interventionrequired to achieve the set targets;
The catalytic projects in support of the PGDP Goals;

The institutional framework for the implementation of the PGDP; and

= = =4 =4

The monitoring, evaluation, reporting and review framework of the plan

To realize the KZN vision, the following strategic framework has been identified comprising of seven
long term goals and 31 strategic objectives to guide peaheking, programme prioritisation and

resource allocation.

225! [ LDba9b¢ hC tD5t Dh![{ 2L¢I {5DQa
¢KS F2ff2¢Ay3 GGSYLIWia Ay FftA3IyAy3dI GKS t D5t GAlF

1. End poverty in all its forms everywhe@GDFGS

2. End hunger, achieve food security and improved nutrition and promote sustainable agrigulture
PGDFR5

3. Enste healthy lives and promote wetleing for all at all ag§BCDFGS
4. Ensure inclusive and equitable quality education and promote lifelong learning opportunities|for all
PGDR5Z

5. Achieve gender equality and empower all women and [EBRE3&GH

6. Ensre availability and sustainable management of water and sanitation fRGIIRG4

7 Ensure access to affordable, reliable, sustainable and modern energyHGiD#b4

8. Promote sustained, inclusive and sustainable economic growth, full and prodeotpleyment
and decent work for alPGDFG4

9. Build resilient infrastructure, promote inclusive and sustainable industrialization and foster
innovationPGDRG1

10. Reduce inequality within and among count {R&DFG3

11. Make cities and human settlements inclusive, safe, resilient and susta[PabDRE3
12. Ensure sustainable consumption and production patt

13. Take urgent action to combat climate change and its imRGBRGS

14. Conserve and sustainably use the oceans, seas and marine resources for sustainable development
PGDRG1&5
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15. Protect, restore and promote sustainable use of terrestrial ecosystems, sustainably manage

forests, combat desertification, and halt and rewetand degradation and halt biodiversity IG8SDP

16. Promote peaceful and inclusive societies for sustainable development, provide access tq justice

for all and build effective, accountable and inclusive institutions at all |RGERES

17. Strengtien the means of implementation and revitalize the Global Partnership for Sustaipable

Developmen{PGDRES

2.2.6 DISTRICT GROWTH AND DEVELOPMENT PLAN

It is critical to wte that uThukela DGDP wasviewed and adopted in July 2018 he District Growth

Development Plan (DGDP) is not intended to be a comprehensiescinpassing development plan for

the district, but will rather focus on limited but strategic projects of higipact, fasttrack interventions

that can act as catalysfor accelerated and shared growth. Therefore, thédar Strategic Programme as

outlined in the Integrated Development Plan and the associated sector plans, and the other district or

municipal planning and service delivery instruments will continue gdimie and align with the DGDP,

which will serve as the loAgrm strategic plan for the district. The adopted uThukela District Growth and

Development Plan that is under review serve as a district translation and an implementation framework

for the PDGP.He plan generally sets out to the following:

1

Describe the desired outcome in respect of Local Economic Development Strategic Objective;

Identify the Key Performance Indicators (KPI) in respect of LED Strategic Objective that will be used

to measure progresand performance;

Identify the Strategic Interventions in relation to LED Strategic Objectives that will be required to

achieve the desired outcomes as expressed by the Vision by 2035;

Identify Catalytic Projects that will receive priority attention angsort, based on the potential and

scale of these projects to fast track achieving DGDP Goals and Objectives;

Establishing a District Wide platform for Monitoring, Evaluation;
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2.2.7 STRATEGIC INFRASTRUCTURE PROGRAMME (SIPS)

Government adopted an Infrastructuflan that is intends to transform the economic landscape of
South Africa, create a significant numbers of new jobs, strengthen the delivery of basic services to the
people of South Africa and support the integration of African economies.

The Presidentialnfrastructure Coordinating Commission (PICC) have been established with its

supporting management structures to integrate and coordinate the f&mn infrastructure build.

The plan is based on an objective assessment of the infrastructure gaps trepatigd mapping that
analyses future population growth, projected economic growth and areas of the country that are not
served with water, electricity, roads, sanitation and communication. Based on this work, seventeen
Strategic Integrated Projects (SIHs®ve been developed and approved to support economic
development and address service delivery in the poorest provinces. Each SIP comprise of a large

number of specific infrastructure components and programmes.

Among the 17 projects are the initiatives to improve the movement of goods through the D&rlean
StateGauteng logistics and industrial corridor by prioritising a range of rail and port improvements,
supported significantly by a R3®@dlion investment pogramme by Transnet over the coming seven
years. One of the rail links targeted for upgrading runs through uThukela and is the main Durban
Johannesburg link. Following to this, is the upgrade and expansion of N11 road linking the City of
EThekwini in Duidn to Johannesburg and Mpumalanga province. These infrastructure programs will

be carried out to boost the economy of the country in order to achieve the vision 2030.
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2.2.8 THE STATE OF THE NATION ADDREZS

President Cyril Ramaphosa delivere@ thtate of the Nation Address on 11 February 2021 at 7pm

before a joint sitting of the two houses of Parliament under the themeC 2 f f 2 g Ay 3 dzLJ 2y
O2YYAGYSydGay al ({Ay3d &zPhdzRO21BalA tmdkBhe forenMd a hgb8dijaing NE
sitting, with no more than 50 Members of Parliament, representatives from the Judiciary and the

Executive in the physical chamber and the rest connecting virtually.

During his address President Ramaphosa highlighteat Wwhs been achieved by the administration

AAyOS KAa flad FRRNBaa AY HwHnHnd 1S | faz2-19NBFf SO
pandemic.Nearly a year has passed since South Africa saw its first case of the novel coronavirus,
COVIEL9. Sincehen, nearly oneand-a-half million people in theountry are known to have been

infected by the virus. More than 45 000 people are known to have died. Beyond these statistics lies a
human story of tragedy and paifthe president indicated thdtere is no &mily, no community and

no place of work that has not lost someone they knew, worked with and loved

It is also a story of courage and resiliendée resilience of the hospital worker wiyaay after day,
night after nightg goes to work to save livesnéwing that they, themselves, are at risk of infection.
It is a wonderful account of the courage of the police officer, the soldier, the essential worker, the

carer and all those on the frontline, who have kept our country safe, our people fed and oumagon

going.

It is a story of solidarity and compassion. Of a nation that has stood together to confront-C®MID

ways not seen since the early days of our democracy. More than anything else, this crisis has revealed
the true character of our remarkableation. It has revealed a spirit of the people who refused to be
defeated.It is this South African spirit that must drive our resolve to build a new and more equal

economy and a better, more just society.

The president mentioned that e year ahead mustabi@me for change, for progress and febirth.It

must be a year in which we rise. This is no ordinary year, and this is no ordinary SoNA.
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He therefore, focus on the foremost, overriding priorities of 2021

91 First, we must defeat the coronavirus pandemic.

1 Second, we must accelerate our economic recovery.

9 Third, we must implement economic reforms to create sustainable jobs and drive inclusive
growth.

1 Finally, we must fight corruption and strengthen the State.

Cdzy R YSyYy Gt G2 2 dzNJ yentindadd/condpremeBsDerrésSonse to Avarcome'thedzy” NS f
coronavirus. South Africa has just emerged from the second wave of infections since XSQ@vfided

on our shores in March last year. Driven by a new variant of the virus, this second wave was more
severeand cost many more lives than the first wave. Nevertheless, the human cost could have been

far greater. Had we not moved quickly to restrict movement and activity, had we not prepared our

health facilities, had South Africans not observed the basic hpatttocols, the devastation caused

by this virus could have been far worse.
This year, we must do everything in our means to contain and overcome this pandemic.

This means intensifying our prevention efforts and strengthening our health system. medst that

we must undertake a massive vaccination programme to save lives and dramatically reduce infections
across the population. Earlier this week, our scientists and researchers informed us that one of the
vaccines that we had procured, the AstraZeme@ccine, offers minimal protection from mild to

moderate infection by the new variant known as 501Y.v2.This is according to early findings of a study.

Since this variant is now the dominant variant in our country, these findings have significant
implications for the pace, design and sequencing of our vaccine programme. While it should not delay
the start of the vaccination programme by much, it will affect the choice of vaccines and the manner

of their deployment.

The first phase of our vaccination prograe, which is targeted at health and other frontline workers,
will now use the Johnson & Johnson vaccine, which has been shown to be effective against the
501Y.V2 variantWe have secured nine million doses of the Johnson & Johnson vaccine. The first

batch, of 80 000 doses, will arrive in the country next week.
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Further consignments will arrive over the next four weeks, totaling 500 000 Johnson & Johnson

vaccines. All provinces have rollout plans in place as the first vaccines come through.

We must overcone poverty, hunger, joblessness and inequality.

We must overcome a legacy of exclusion and dispossession that continues to impoverish our people,
and which this pandemic has severely worsened. When the president of the repuBtiatbfAfrica
delivered theSoNA in this House last year, none of us could have imagined tdtin a matter of

weeksc our country and our world would have changed so dramatically.

¢KS 3I2@0SNYyYSyiuQa LXlrya KIFEIR G2 06S FRIFILWGSR Ay NBa
reprioritized and many programmes had to be deferred. Over the past year, South Africa has
experienced a sharp decline in growth and a significant increase in unemployment. Poverty is on the

rise. Inequality is deepening. In the third quarter of 2020, our eapnwas 6% smaller than it was in

the last quarter of 2019There were 1, 7 million fewer people employed in the third quarter of 2020

than there were in the first quarter, before the pandemic struck.

The unemployment rate now stands at a staggering 30,B8ause of the relief measures that we
implemented and the phased reopening of the economy, we expect to see a strong recovery in
employment by the end of the year. As we worked to contain the spread of the virus, we also had to

take extraordinary meases to support ordinary South Africans, assist businesses in distress and
LINE G SO0 LIS2LX $SQ& fADStAKZ2Z2Rad ¢KS {20Atf FyR 903

year is the largest intervention of its kind in our history.

Economic Reconstruin and Recovery Plan
Since the launch of the plan, we have focused on four priority interventions:
a massive rollout of infrastructure throughout the country,

a massive increase in local production,

an employment stimulus to create jobs and support Ivebds, and

= =4 =4 =4

The rapid expansion of our energy generation capacity.
The Government of the dagnnounced that we would be embarking on a massive rollout of

infrastructure throughout the country. The president indicated they have now developed an
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infrastructure investment project pipeline worth R340 billion in network industries such as energy,
water, transport and telecommunications. Construction has started and progress is being made on a
number of these projects. Since the announcement of thenBmic Reconstruction and Recovery
Plan, we have launched two major human settlements projects that will provide homes to almost 68
000 households in the Gauteng provin&milar human settlements projects are planned in other

provinces.

Corruptionisone2 ¥ G KS 3INBFGSald AYLISRAYSyGa (2 GKS O2dzyi
The revelations from the Zondo Commission of Inquiry lay bare the extent of state capture and related
corruption.Testimony at the commission has shown how the criminal justice sysiem
compromised and weakened. It is, therefore, vital that we sustain the momentum of the rebuilding

effort that we began three years ago. There has been great progress in turning around law

enforcement bodies.

The president pointed out that implementatiari the National AntiCorruption Strategy have started,

which lays the basis for a comprehensive and integrated soviiely response to corruption. We will

shortly be appointing members of the National AGrruption Advisory Council, which is a multi

sectoral body that will oversee the initial implementation of the strategy and the establishment of an
independent statutory anttorruption body that reports to Parliament. When reports started to

surface last year about possible fraud and corruption inghecurement of COVH9-related goods

and services, we acted decisively to put a stop to these practices, to investigate all allegations and to

act against those responsible.NA YS | YR @A2f Sy 0SS O2yiGAydzS G2 dzyRSH

security.Tackling crime is central to the success of our recovery.

Crimes like cable theft, railway infrastructure vandalism, land invasions, construction site disruptions
and attacks on truck drivers hamper economic activity and discourage investment. We hawe take
steps and will continue to stop these crimes and deal with those responsible in terms of the law. Task
teams have been set up in a number of provinces to deal with extortion and violence on sites of
economic activityWe are also fast tracking the implemtation and capacitation of the Border
Management Agency to curb illegal immigration and ctosgler crime. Ending genddnased

violence (GBV) is imperative if we lay claim to being a society rooted in equality asse:xism.
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2.2.9 STATE OF THE PROVINCE ABD®RB21

The Premier of the KZN Province delivered the state of the Province address on the 28 February
2021.He highlighted that as he present this Address, he call on all people of KaNafailuo join

hands and work towards overturning all presefaty adversities for the betterment of our province.

This requires that we accelerate implementation of all priorities and resolutely deliver for the better.

| SyO0Ss (G4KS (GKSYS 27F (QKidkeénind tilelTénfpo t& HcontniicRedowe® &hdl y OS 7
Job CB I (i AHR yhéndighlighted the following:

BUILDING A THRIVING ECONOMY ANECRERTION

We undertake a solemn declaration to spare no effort in the struggle to grow the economy. The focus
will be on restructuring the economy to ensure growth and addtbesimbalances in ownership
patterns and ensure creation of jobs. The Provincial Government will establish the war room on jobs

creation chaired by Premier to monitor and oversee the implementation of job creation projects.

As per our announcement lagear regarding our plans to establish a fdlgdged Clothing and Textile
Special Economic Zone, we are pleased to report that we have achieved major milestones towards
realising this goal. Firstly, we have completed the development of a business catie fBEZ.
Secondly, we have secured a suitable industrial land at Ezakheni to host it. Thirdly, we have nominated
Dube Trade Port to be its operator, and most importantly, we have successfully attracted investment
worth R780 million from companies intettesl to locate within the SEZ. EDTEA together with TIKZN
and the uThukela Economic Development Agency will be presenting the final business case for
designation to the DTIC before the end of 2020/2021 financial year. The clothing and textile SEZ must

transform uThukela to a city of fashion.

To avoid one district benefitting from the SEZ, we came up with the Clothing and Textile Corridor

L LILINR I OK 04¢KS ¢SEGAES . Stidévd ¢KS O2NNAR2NI F LILIN
regions in Clothingrad Textile value chain. This belt will start from Newcastle and link Ladysmith, Mooi

River, Pietermaritzburg, Hammarsdale, Durban, Isithebe, Dube Trade Port to Richards Bay Industrial

Development Zone (RBIDZ).
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wTourism Development

The global tourisnmindustry is arguably the worst hit by the Codil pandemic. A report recently
released by South African Tourism shows that the number of tourism jobs lost in 2020 are estimated

at 40 000 countrywide.

This year, we are focused on implementing our Toufigcovery Plan which we put together with

our industry partners when the pandemic hit us last year. Government has set aside R20 million
towards the KZN Tourism Relief Fund, aimed at providing relief to majority black owned tourism
businesses. The fundrsodelled along the 2020 National Tourism Relief Fund and will be capped at
R50 000 per business. We continue bidding for future events through the Durban KZN Convention

Bureau and we have secured several events for 2021
wRadical Economic Transformatio@peration Vula Programme

As the province, we adopted the Operation Vula as an overarching programme to drive Radical
Economic Transformation. This include focused sector development, training and incubation and
linking SMMEs and Cooperatives with sustaiaabarkets. Through this programme, the province is

engaged on the following:

Black Industrialists: At least 35 KZN Black Industrialists have been approved for more than R700m of

grant funding from DTI creating 4000 job opportunities.

In the 2021/2Zinancial year, we will finalize the KZN Localization Framework Plan as well as the Rural
and Township Revitalization Strategy in order to ensure successful implementation of Radical

Economic Transformation in the province.
Radical Agrarian SociBconomicTransformation

The Radical Agrarian So&conomic Transformation (RASET) is a dedicated intervention which
supports small scale farmers, especially subsistence farmers, through provision of implements,

training and access to markets. This programmeyhelsed the following:

In the current financial year, 228 famers benefited from the RASET programme and they were able to
sell their produce to the value of R7.3 millionAonumber of private markets have been secured

through the RASET programme because of its model where produce are aggregated and delivered on
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time. These markets include Fairfood who supplies Unilever, Tsogo Sun Hotels, FedEx, Boxer stores,
Choppies, SpaiMassmart, PCK, Mecfair, Fieldcrest, the RSA group etc. The RASET programme has
managed to enhance economic productivity in rural areas. In 2021/22, we will: Extend RASET
programme and training to UThukela, uMgungundlovu, Ugu and uMzinyathi. Instalpemgressing
equipment in prioritized DDAs for cleaning, sorting, grading packaging and weighing to enhance value
addition. Construct banana ripening and storage facility in uMkhanyakude. Pilot enhanced food and

energy production project in uMgungundlovudamdoni municipality
Environmental sustainability

Ly fAYS gAGK I2FSNYYSyidQa LY F2NJ I 2dzaid GNI yaa
data for priority sectors in KZN was collected. Over 86 000 hectares of land were rehabilitatedh throug

the Landrace and IASP Programmes by EDTEA and Ezemvelo KZN Wildlife.

In 2021/22, EDTEA will finalize the Green House Gas (GHG) inventory for KZN, which will further
AYLINRGS GKS LINPOGAYOSQaA LISNF2NXI yOS 2yasthéjasy 4SS / &

transition towards a low carbon economy.

In line with the Provincial Spatial Economic Development Strategy (PSEDS), government is finalizing
the review of key district comparative advantages to promote corridor development in the province.

Suchdevelopments will be done in a manner that protects the environment.
Agriculture, rural development and food security

Our provincial government will continue to support agriculture and sswle black farmers to

optimize the full potential of this séar.

We welcome the announcement by the President in the SONA that the Sugar Master Plan was signed
during the lockdown and that there is a commitment from large users of sugar to procure at least 80%

of their sugar needs from local growers.
wAgriculture and Agreprocessing Master Plan

DARD is at an advanced stage in the development of an Agriculture angrdgessing Master Plan

which is undergoing the alignment with the National Master Plan. The plan advocates for the
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establishment of prioritized ammodity production schemes which among others includes the

Livestock Value Chain, Horticulture Value Chain and the Grain Value Chain.
wEstablishment of MegaNurseries and Agronomic Seed Production

We are pleased to report that in the last financial yghe Executive Council directed the Department

of Agriculture and Rural Development to develop a plan that will enable the province to develop its
seed production capability. In the 2021/22 financial year, the Department will fully operationalize the
Makhathini Nursery, and two new Mega Nurseries will be built at Cedara and Dundee, respectively.
These Nurseries will produce quality varieties of seedlings for distribution to RASET farmers and for

household consumption.

The Department has started produagi its own agronomic seeds to be harvested and ready for the
next planting season. Using our own seeds, the department will contribute seeds to itspiauiting

season programme to cover 8580 hectors of maize and 2100 hectares of beans.

wAgriculturd Graduate OAFarm Placement Programme

Honourable Members, a total of 280 unemployed graduates have been placed on farms during the
current financial year. The Department of Agricultural and Rural Development will place 340
unemployed youth graduates dug 2021/2022 financial year on farms as part of our job creation

drive. A further 250 unemployed graduates will be placed in our research stations for the production

of agronomic seeds and seedlings
wProgramme to establish Four AgiHubs in the Province

The department will continue with the implementation of Abtibs in the Province. Currently, the
implementation plan has been finalized. During 2021/2022, the department will be focusing on the
design phase and construction of agtbs on the identifid suitable sites. Once the agreement has
been signed with landowners, the focus will be on development of-Aglis designs in line with
prioritized commodity value chains. Thereafter the Department will embark on the process of
sourcing budget and alsaast with all the processes to commence with the construction of 4-Agri

Hubs in the Province of Kvzulu Natal.
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wMarula Value Chain Development

DARD has during 2020/21 worked to collaborate with the Tembe Traditional Council to operationalise
the Marula processing facility near Manguzi in the municipality of Umhlabuyalingana. It is estimated
that there are over 2 million fruit bearing trees in the Province, and they have the potential to create
1,000 seasonal fruit harvesting jobs for women and unieygd youth in the poorest communities in

the Province.

wCommercialization of Goat Farming

Following the 2020/21 SOPA pronouncement regarding the commercialization of Goat Farming, the
Department of Agriculture has finalized the development of an bupment Goat Production

Strategy for KZN. The purpose of the strategy is to create and maximize a viable goat production

system for rural and pedzNB 'y O2YYdzyAGASaA Ay Y¥%bo w [ADBSalz2«

Chain

In the 2021/22 financial yearver 3 400 producers will be supported in the Red Meat Commodity
Value Chain. A total of 49 livestock value chain projects constituting 23 beef projects, 11 poultry
projects and 15 pig production projects are planned for implementation at a total budgedtB410

million.

wGrain Value Chain (Maize, Dry beans & Soya beans)

In the 2021/22 financial year, over 10 800 producers will be supported in the Grain Commaodity Value
Chain. Furthermore, the department will support farmers to cultivate 23 000 hextafegrain
commodities.

Public works and infrastructure

You will recall that the Department of Public Works is the Implementing Agent of Choice felestate
infrastructure development in the Province. In 2020/21, the Department completed 151 capital
projects in nine district municipalities and one metro aioanbined cost of R694m. Public Works also
has over 422 infrastructungrojects, whichkare currently under construction amounting to R3, 6 billion

across the Province.
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KwaZuluNatal Strategic Infrastructure Development Agency (SIDA)

Infrastructure derelopment has gathered greater momentum with the Strategic Infrastructure
Development Agency (SIDA) geared for work. Its governance structure is being concluded with the

relevant agencies

Provincial Government Precinct and Infrastructure Master Plan

The Provincial Government Precinct will be one of prominent infrastructure development aimed at
reenergizing the construction sector in the context of the C@\MEconomic Recovery Plan. The
conceptual plans and designs have been finalized and the depattis now working on the

implementation framework.

The Infrastructure Master Plan is located within an understanding of service delivery occurring with
the District Development Model. Such an approach will have far reaching implications for budgeting,

transformation and empowerment through the localization in the procurement of goods and services.

Expanded Public Works Programme

The Expanded Public Works Programme (EPWP) remains one of the largest public employment
programmes in the world. Public Wkaris responsible for the overall provincial coordination of EPWP.
During the pandemic, over 6000 new entrants were mobilized to provide critical services like screening
and monitoring at schools. While EPWP provides access to job opportunities, far gneastment

is necessary in ensuring that these beneficiaries are able to receive credible training in critical skills to

make them ready for the job market.
w LYFNFadNHzOGdzNF £ 5S@St 2LIVSy

The centrality of infrastructure, both physical and socialdevelopment cannot be emphasized.
Adequate infrastructure in the form of road and railway transport system, ports, power, airports and

their efficient working is needed to integrate the KZN economy with other economies of the world.
Strengthen intergovenmental relations for effective services

The province is seized with building a strong and effective developmental state. This include continued
STF2NIa (G2 KINYySaa AyGSNB2OSNYYSydlf NEBfl GA2Yya

Development Mdel in the Province as a whole, we are forging ahead with the implementation of the
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District Development Model, which was launched in KZN in October 2019. On the ground and centered
around municipal districts, the new model is already enhancing intergovental relations to
achieve integrated planning, budgeting and implementation among the three spheres of government.
It is also helping to intensify the Operation Sukuma Sakhe approach which ensures that citizens are
heard, and their needs are address&lle as the Provincial Government are a key player in making

the new model work.

wMunicipal Interventions

There are currently 11 municipalities under intervention in terms of Section 139(1)(b) of the
Constitution. The interventions at Mpofana, MsunduRjchmond, uThukela District, Inkosi
Langalibalele, uMzinyathi District, Abaqulusi and Mtubatuba are due for termination on 31 March
2021 pending a review. The most recent interventieoas eMadlangeni, Nquthu and uMkhanyakude

District- will be in placeuntil situation stabilizes.

For the needs of municipalities displaying consistent instability, we have established the Service
Delivery War Room as a measure to strengthen our Section 154 oversight role over municipalities but
also as a proactive stragg to provide higHevel platforms for stakeholders to engage around
contestations that result in instability at local government level. We have similarly deployed financial
experts to targeted municipalities to ensure sound financial management and iegraudit

outcomes.

Water master plan

Water remains a key priority of the Sixth Administration. Investment in water infrastructure and
diversification of water resources is becoming an increasingly important factor in building our
economy and restoring #hdignity of our people.

To establish the state of water provision in all municipal wards in KZN and to outline future
interventions as well as immediate ones, we have developed a KZN comprehensive Provincial Water
Master Plan. Its implementation has gy commenced with water.

To this end, we have stepped up emergency water provision by way of boreholes and static tanks in
targeted municipalities as a sherm intervention.

wOperations and Maintenance

We are deeply concerned about the persisterdter interruptions which cause major disruptions to
LJIS2L) SQa fA@Sa |yR o0dzaAySaa 2LISNIiA2yaod Ly Y
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infrastructure. We are accordingly directing the Department of Cooperative Governance and
Traditional Affairsand Provincial Treasury to enforce the policy provision that at least 8% of the

municipal budgets should be spent on maintenance.

w 9YyadiNAyYy3I tSIOSTFdd wnum [20Ff D2OSNYyYSyid 9f SO0

We are in the process of developing a supportive programme for Gmadrnment Elections that are
scheduled for this year. This includes the ward delimitation process and all other consultative

processes.

Access to quality education and skills for industry

We extend our sincere congratulation to the 2020 Matric Clalse under extraordinary difficult
circumstances achieved the impressive 77.6% pass rate. The Kvidédalieducation system is now
the largest in the country in terms of numbers of learners. We have almost reached universal access

to education, as the jourey of opening the doors of learning for all.

The modern economy requires sound minds, and healthy nutrition is a route to a healthy and
successful nation. The School Nutrition Feeding Scheme has been provided with R1 808 137 820 to
feed all learners in @ntiles 1 to 3 including. Deserving learners will be targeted in Quintile 4 and 5
schools. This programme provides learners with a balanced nutritious meal daily, benefitting more

than 2 442 744 learners in 5 460 schools throughout

To deliver quality and relevant basic education we have adopted the three pathways. This year will
see a further six schools in the province piloting the technical occupational subjects as part of the
introduction of the 3rd Stream. The province will oghie Dabulamanzi Agricultural Focus School as
an addition to the four existing agricultural focus schools. We will continue to accelerate the

renovation of schools and intensify the eradication of pit latrines.
Social development and social cohesion

As pat of the Sustainable Livelihoods programme, Work Packages have been developed which are

driven at local government level by delivery MOUs signed with District Development Agencies.
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wOperation Clean Audit

The need to develop the capacity of the statdést demonstrated with regard to the diminishing
poor audit outcomes within the government of KwaZilatal. We were deeply concerned by the
regression recorded by the province in the previous audit cycle. In response to this unpalatable state
of affairs, we have Institutionalized Operation Clean Audit. We have demanded accountability for
irregular expenditure in each department and relevant consequence management procedures.

Consequence management must be visibly proved.

As part of our turnaroundstrategy, an Audit Improvement Plan was implemented under the
supervision of the Provincial Treasury. We have identified constraints that lead to poor audit
performance. The 2020/2021 audit process has shown improvement, but we have not yet reached
our target and we will continue to ensure accountability and full implementation of audit outcomes.

Investing in Human Resource Development to Build Professional Civil Servants

A professional, meritocratic and ethical civil service is important to safeguarditiecT Sy aQ Ay G S
In this regard, we have already embarked on a series of initiatives to build state capacity and instill

professionalism in the public service. This include the following:

The adoption by the Executive Council of the HR Turnarowatkgy that is intended to bring a total
transformation to our public service in the province and develop a cadre of civil servants that is
capable, diverse and well trained. The adoption of the Operations Management Framework that is
meant to enhance th productivity of the departments. All departments are also expected to have
service standards and service delivery charters so that our people can know the level of service they

should expect to receive and the length of time.

In 2020, the provincial adinistration embarked on a Skills Audit project for all 190 000 employees in
the employ of the provincial government. The Skills Audit aims to undertake an analysis of the
available skills to develop a centralized baseline of available skills and detehmaigaps. We have
already completed the first phase of this project, which includes members of the Senior Management

Service (SMS) in all provincial departments and are now busy with the rest of our employees.
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‘2.2.10THE 14 NATIONAL OUTCOMES

The tablefollowing details the National Outcomes that each government sphere strives to achieve.

Table2: The National Outcomes

OUTCOME 1: IMPROVE THE QUALITY OF EDUCATION

Outputs Key Spending Programmes Role of Local Government
1. Improve quality of | A Assess every child in grades 3| A Facilitate the building of ney
teaching and learning; and 9 every year; schools;
2. Regular Assessments t| A Improve learning and teachin| A Participating in needs
track progress; materials to be distributed to assessments;
3. Improve early childhood primary schools in 2014; A ldentifying appropriate land;
development; A Improve math and science teachiff A Facilitating  zoning  an
4. A credible outcomes planning processes;
focused accountability| A Facilitate the eradicatiorof
system municipal service backlogs
schools by extendin
appropriate bulk

OUTCOME 2: IMPROVE HEALTH AND LIFE EXPECTANCY

infrastructure and installing
connections

border management;

Outputs Key Spending Programmes Role of Local Government

1. Increase life expectancy t¢ A Revitalize primary health care; A Many municipalities perfornf
58 for males and 60 forl A Increase early antenatal visits { health functions on behalf o
females; 50%; provinces;

2. Reduce maternal and chil|{ A Increase vaccine coverage A Strengthen effectiveness d
mortality rates to 3040 per | A Improve hospital and  clini health services by specifical
1000 births; infrastructure; enhancing TB treatments an

3. Combat HIV/Aids and TB; | A Accredit health facilities; expanding HIV and AlQ

4. Strengthen health service{ A Extend coverage of new chi prevention and treatments;
effectiveness vaccines; A Municipalities must continug

A Expand HIV prevention an to improve Community
treatment; Health;

A Increase prevention of motheo- | A Services infrastructure by
child transmission; A Providing clean wate

A School health promotion increag  sanitation and wasts
school visits by nges from 5 to] removal services
20%;

A Enhance TB treatment

O O ALL PEOP O AFRICA ARE PRO D AND R

Outputs Key Spending Programmes Role ofLocal Government

1. Reduce overall level o| A Increase police personnel; A Facilitate the development o
crime; A Establish tactical response teams safer communities through

2. An effective and integrated provinces; better planning &
criminal justice system; A Upgrade IT infrastructure i enforcement of municipa

3. Improve investor correctional facilities; by-laws;
perceptions and trust. A ICT renewal in justice cluster; A Direct the traffic control

4. Effective and integrated A Occupationspecific dispensatiof  function towards policing

for legal professionals;
Deploy SANDF soldiers to Soy

I TNAOIF Q& 062 NRSNJ

highrisk violationsg rather
than revenue collection.
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5. Improve perception of
crime among the
population;

6. Integrity of identity of
citizens and residents
secures;

7. Cybercrime combated
OUTCOME 4: DECENT EMPLOYMENT THROUGH INCLUSIVE ECONOMIC GROWTk

Outputs

Key Spending Programmes

Role of Local Government

1. Faster and sustainable
inclusive growth;

1. More labor-absorbing
growth;

2. Strategy to reduce youth
unemployment;

3. Increase competitiveness

to raise net exports and

gross trade;

Improve support to small

business and cooperatives

5. Implement expanded
public works programme.

Outputs

A

> >

Invest in industrial developmen
zones; Industrial sector strategie|
automotive industry; clothing and
textiles;

Youth employment incentive;
Development training and systel
improve procurement;

Skills development and training;
Reserve accumulation;

Enterprise financing support;

New phase of
programme.

public work

OUTCOME 5: A SKILLED AND CAPABLE WORKFORCE TO SUPPORT INCLUSIVE GRC

Key Spending Programmes

A Create an enabling
environment for investment
by streamlining planning
application process;

Ensure proper maintenanc
and rehabilitation of
essential service
infrastructure;

Ensure proper
implementation of the EPW]
at municipal level;
Design  service
processes to
intensive;
Improve procurement
systems to eliminate
corruption and ensure valug
for money;
Utilize community structured
to provide services.

deliver|

& labor

A

Role of Local Government

1. A credible skills planning
institutional mechanism;

2. Increase access ((
intermediate and high
level learning programmes

3. Increase access ((
occupational specific
programmes ;

4. Research, developmen
and innovation in human
capital

A

A

Increase enrolment in FET colleg
and training of lectures;
Invest in infrastructure ang
equipment in colleges and technic|
schools;

Expand skills developmer
learnerships funded through sectg
training authorities and Nationg
Skills Fund;

Industry partnership projects fo
skills and technology developmen
National Research Foundatid
centres excellence, and bursari
and research funding.

OUTCOME 6: AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRASTRUCTU

A Development and exten(
intern and work experiency
programmes in
municipalities;

A Link municipal procuremen
to skills development
initiatives.

Outputs Key Spending Programmes Role of Local Government
1. Improve competition and| A An integrated energy plal A Ringfence water, electricity
regulation; successful independent powq andsanitation functions so a
producers; to facilitate costreflecting

pricing of these services;
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Reliable generation,
distribution and
transmission of energy;
Maintain and expand road
and rail network, and
efficiency, capacity anc
competitiveness of seg
ports;

Maintain ~ bulk  water
infrastructure and ensure
water supply;
Information
communication
technology;

6. Benchmark each sector.
OUTCOME 7: VIBRANT, EQU

and

Passenger Rail Agency: Acquisit
of
refurbishment
motor coaches and trailers;
Increase infrastructure funding fq
provinces for the maintenance
provincial roads;

Complete Gauteng Freeway;
Improvement Programme;
Complete De Hoop Dam and by
distribution;

Nandoni pipeline;

Invest
infrastructure.

rail  rolling stock, and

and upgrade o

in broadband networl

ITABLE AND SUSTAINABLE RURAL

AEnsure urban spatial plar]
provide for commuter rail
corridors, as well as othe
modes of public transport;

A Maintain and expand wate
purification works and wastd
water treatment works in ling
with growing demand;

A Cities to pepare o receivg
the devolved public transpor|
function;

A lmprove maintenance
municipal road network.

(0]

COMMUNITIES AND FOOD SE

access to information to
support livelihoods;

4. Improve rural employment
opportunities;

5. Enable institutioral
environment for

sustainable and inclusive
growth.

Outputs Key Spending Programmes Role of Local Government
1. Sustainable agrariar| A Settle 7000 land restitution claims] A Facilitate the development o
reform and improved| A Redistribute 283 592ha of land u{ local markets for agricultura
access to markets for sma| by 2014; produce;
farmers; A Support emerging farmers; A Improve transport links with
2. Improve access td A Soil conservation measures af urban centres sas to ensure
affordable and diverse] sustainable land use managemen{ better economic integration;
food; A Nutrition education programmes; | A Promote home production tq
3. Improve rural services and A Improve rural access to services enhance food security;

2014
A Water: 92% to 100%.
A Sanitation: 69% to 100%.
A Refuse removal: 64% to 75%.

A Electricity: 81% to 92%.

OUTCOME 8: SUSTAIANBLE HUMAN SETTLEMENTS & IMPROVED QUALITY OF H®RJSEH

A Ensure effective spending (
grants for funding extensiol
of access to basic services.

Outputs Key Spending Programmes Role of Local Government

1. Accelerate housing A Increase housing units built frof A Cities must wait to be
delivery; 220 000 to 600 000 a year; accredited for the housing

2. Improve property market; | A Increase construction of socia function;

3. More efficient land housing units to 80 000 a year; | A Develop spatial plans t
utilization and release off A Upgrade informal settlement: 40 ensure new housing
state-owned land 000 units by 2014; developments are in ling

A Deliver 400 000 lovincome with national policy on
houses on stat®ewned land; integrated human
A Improve urban access to bas settlements;
services: A Participate in the

V  Water: 92% to 100%;

V  Sanitation: 69% to 100%

V Refuseremoval: 64% to
75%;

V  Electricity: 81% to 92%.

identification of suitable
land for social housing;
Ensure capital budgets af
appropriately prioritized to
maximum existing service
and extend services.
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O O 9: A RESPO ACCO AB AND OCA OVER

Outputs Key SpendindProgrammes Role of Local Government

1. Differentiate approach to| A Municipal capacitpuilding grants;{ A Adopt IDP planning
municipal financing,| A Systems improvement; processes appropriate t
planning and support; A Financial management unqualifig the capacity and

2. Community work audits partnership grant; sophistication of the
programme; A Increase urban density; municipality;

3. Support for human| A Informal settlements upgrades. | A Implement the community
settlements; work programme;

4. Refine ward committee A Ensure Ward Committee]
model to deepen are representative and fully
democracy; involved in community

5. Improve municipal consultation processe
financial ~ administrative around the IDP, budget an
capability; other strategic  servicq

6. Single coordination deliveryissues;
window A Improve municipal financia

OUTCOME 10: PROTECTION AND ENHANCEMENT OF ENVIRONMENTAL ASSETS AND N
RESOURCES

and administrative capacit
by competency norms an
standards

investment between South
Africa and partners

Outputs Key Spending Programmes Role of Local Government

1. Enhance quality and| A National water resourc§ A Develop and implemen
quantity of water infrastructure programme; water management plans t
resources; A Expanded public works reduce water losses;

2. Reduce greenhouse ga environmental programmes; A Ensure effectivg
emissions; A Biodiversity and conservation maintenance and

3. Mitigate climate change rehabilitation of
impacts and improve air infrastructure;
quality; A Run water and energ

4. Sustainable environmental saving awarenes
management; campaigns;

5. Protect biodiversity. A Ensure development doe

not take place on wetlands

. . A = - . A R A A : R A . A R A [ AA . .- .

Outputs Key Spending Programmes Role of Local Government

1. Enhance Africa agenda an| A Proposed establishment of Sou{ A Ensuring basi
sustainable development; African Development Partnershi infrastructure is in place an

2. Enhance regional Agency; properly maintained,;
integration; A Defense: peace suppol A Creating an enablin

3. Reform global governance mechanisms; environment for investment
institutions; A Border control: upgrade nland

4. Enhance trade andg ports of entry.
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OUTCOME 12: A DEVELOPMENT ORIENTATED PUBLIC SERVICE AND INCLUSIVE CITIZENSHI

Outputs Key SpendindProgrammes Role of Local Government
1. Improve government| A Performance monitoring an{ A Continue  to develop
performance; evaluation; performance  monitoring
2. Government wide[ A Stats SA, Census 2011: Red and management system;
performance and undercount; A Comply with legal financig
monitoring; A Sports and Recreation: Suppd reporting requirements;
3. Conduct comprehensive mass participation and scho{ A Review municipa]
expenditure review; sport programmes. expenditures to reduce
4. Celebrate cultural diversity wastage
A Ensure Municipal Counci
behave in ways that restor
trust in local government.
O O OCIAL PRO O
Outputs Key Spending Programmes Role of Local Government

Spatial equity

Defense: peace support mechanisms

A Coordinated development

A Democratic, Responsible,
transparent, Objective and
equitable municipal
governance

OUTCOME 14:NATION BUILDING AND SOCIAL COHESION

Outputs

Key Spending Programmes

Role of Local Government

Spatial equity

A Coordinateddevelopment.
A Social cohesion
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2.2.11LOCAL GOVERNMENT OUTCOME 9

The national government has adopted an Outcomes Based Approach to development as a means to
focus government initiatives and manage public expectations. Based on the Medium Term
Expenditure Framework (MTEF), 14 outcomes have been identified. Outcome S vd#allocal
government and touches uThukela district municipality and its family of municipalities unswervingly.

It moves from a premise that local government is a key part of the reconstruction and development
effort in South Africa, and that aims of desratizing society and growing the economy inclusively can
only be realized through a responsive, accountable, effective and efficient local government system
that is part of a developmental stat®lunicipalities are guided by outcome 9, which has theofoithg

seven (7) outputs:

T

Output 1:Implement a differentiated approach to municipal financing, planning and support;

Tc

Output 2: Improving access to basic services;

Tc

Output 3: Implementation of the Community Work Programme;

T¢

Output 4: Actions supportive of the human settlement outcome;

T¢

Output 5: Deepen democracy through a refined Ward Committee model,

Te

Output 6: Administrative and financial capability; and

T

Output 7: A single window of coordination

2.2.12THE PROVINCIAL GROWTH & DEVELOPMEATESNYR(PGDS)

The Provincial Growth and Development Strategy (PGDS) is a vehicle to address the legacies of the
apartheid space economy, to promote sustainable development and to ensure poverty eradication
and employment creation. The PGDS offers a to@ubh which national government can direct and
articulate its strategy and similarly for local government to reflect the necessary human, financial and
fiscal support it needs to achieve these outcomes. It facilitates proper coordination between different
spheres of government and aims to prevent provincial departments from acting out of concert with
local municipalities. It enables intergovernmental alignment and guides activities of various role
players and agencies (provincial sector departments, patastadistrict and municipalities). The

PGDS will enhance service delivery.

It is a framework for public and private sector investment, indicating areas of opportunities and
development priorities. It addresses key issues of implementation blockages pvbileding strategic

direction. The PGDS on the one hand involves preparing policies, strategies and guidelines and on the
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other hand, it involves preparing mechanisms to align and facilitate the implementation, monitoring

and evaluation of key growth ardkevelopment prioritiesAttention is also given to the provision of
infrastructure and services, restoring the natural resources, public sector leadership, delivery and
accountability, ensuring that these changes are responded to with resilience, innovatid
FRFLIGFoAfAGEDd ¢KS dz¢Kdzl St RAAGNRAROG Ydzy A OALI £ A G

and is fully aligned with the provincial development goals.

The PGDS identifies 7 strategic goals and 31 strategic objectives designed to moveZbk+Kaial
Province progressively towards the attainment of the 2035 development vision. It is important to note
that the Provincial vision has shifted from 2030 to 2035. These goals and objectives are relevant for
uThukela district municipality and itsrfdly of municipalities as they form part of the KwaZNatal
Province. All seven strategic goals forms an integral part of local government agenda and focus areas
for uThukela district municipality. The following diagram shows the 2016 strategic goalt atedic

objectives:

STRATEGIC STRATEGIC

GOALS OBJECTIVES
@ INCLUSIVE WisioN ekl

ECONOMIC GROWTH T
2 0 3 5 hm’::n( AL l"r"p:m—'-nd and ¥ path Develepreat

. Gty Childhood Dewelopment, Primary snd Secondary

Kwazu Iu- N atal :::;‘::nmrl to fcononse Growth
will be a Youth Shills Development & Life-Long Learning

®  Humana
COMMUNITY DEVELOPMENT Province with a

healthy, secure
@  straTeGIC aod akiilad R

INFRASTRUCTURE T

BE GBI Pt Ty A b sl wellfisn wrviet
LR e A L e TR
B1 Sategiaaint demd sethiasiie suiiTaimabie bouertvetd bl sosin ity

1% Duvebop ICT wvhwrtr i ters

population, ' A gL
living in dignity o e et . st et et e
and harmony, e ——
acting as a
gateway to
Africa and the
World

0. trhance the resienoe of new amd rusting rities, towns
ard rurad modes, enuining eyuitable scceo 10 trouwrsrs
sockal At Sronmmic oppeeturities

1. Towuce integrated bnd manageresot ase acrons the

Provine, sesning sguitubile acoeic ba guash and

ne
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2.2.130PERATION SUKUMA SAKHE (OSS)

Operation SukumaSakhe (OSS) is a strategy to integrate departmental programmes and deliver jointly
on outcomes since success depends on several departments cooperating. It has ensured that services
are brought together at the level of communities in the wards and empowers communities to discuss
with various government officials who do not necessarily work at ward levels in a venue designated
as WAR ROOM. This strategy has been implemented to coordimatdfforts of various sectors and

mobilize society for a common purpose.

h{{ o6F+a tIFdzyOKSR Ay WdzZ & wnnd> dzy RSNJ §KS O YLJ A3
with the following objectives:

U Making meaningful household intervention on poverty;

U Behavioral Change to address HIV and AIDS, Crime, Substance Abuse, road accidents, abuse;

U Addressing the needs of the most vulnerable and deprived communities and households;

U Making rural development a realizable vision;

U Creating opportunities for skiltlevelopment and employment;

U Ensuring cooperative governance for better & faster service delivery

OSS delivery model is designed to address the critical areas of community participation, integrated
services delivery, behavior change, economic empowerment emvironmental care. In the OSS
Y2RSt 3 O22NRAYF(GA2Y 2F aSNWBAOSA RSEtAGSNE +id (KS
war room has a dedicated team that include community care givers, who provide services at
household level; Youth Ambassadossho promote behavior change and healthy lifestyle and;
community development workers (CDWs), who provide secretariat functions and monitor

interventions initiated through the war rooms.

All government departments have been mandated to align their openatiplans with OSS and have
indeed translated the mandate into action and aligned their operations to OSS. At the district and local
levels, mayors and councilors are the champions for the OSS approach and provide support and
oversight to the activities.Meanwhile the MEC and HOD are champions and oversee OSS
implementation in uThukela district. All the outputs and outcomes of OSS initiatives are reported to

WAC, LAC, DAC and ultimately to the PCA. The development of this IDP for uThukela district
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municipdity has adopted the principles of Sukuma Sakhe by establishing partnerships with local

communities and getting involved into the War Rooms.

2.2.14BACK TO BASICS POLICY
¢KS . O]l G2 .lFaroda 2dzit AySR 3I20SNYYSyildQecal |y
government by getting the basics right and together with other spheres of government, providing
basics services efficiently and in a caring manner. The programme was officially launched at
Presidential Summit that was held on the 18 September 2014PTdwncial Back to Basic programme

was launched bidonorableMEC for COGTA and tHenorablePremier on the 17 February 2015.

The Back to Basics approach is designed to ensure that all municipalities perform their basic
responsibilities and functions wittut compromise and the programme is built on the following five

pillars:

c:

Putting people and their concerns first

U Demonstrating good governance and administration
U Delivering municipal services

U Sound financial management and accounting

U Sound Institutional athadministrative capabilities

27
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different solutions. The situation needs a change of paradigm that focuses on serving the people and

not political elites and organizationBack to Basicrephasises th@evelopment and finalization of a

set of indicators as per the pillars of the Back to Basics approach. These indicators will measure

whether municipalities are performing in terms of the basics.

At the most basic level, municipalities are egfed to:

U Put people and their concerns first and ensure constant contact with communities through
effective public participation platforms

U Create conditions for decent living by consistently delivering municipal services to the right quality
and standardThis includes planning for and delivery of infrastructure and amenities, maintenance
and upkeep, including the budgeting to do this. Ensure no failures in services and where there are,

restore with urgency
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U Be well governed and demonstrate good governaaee administration cut wastage, spend public
funds prudently, hire competent staff, ensure transparency and accountability

U Ensure sound financial management and accounting, and prudently manage resources so as to
sustainably deliver services and bring depenent to communities

U Build and maintain sound institutional and administrative Capabilities administered and managed

by dedicated and skilled personnel at all levels

Each functionary needs to understand the core mandate and orientation, understandstresific

role in delivering the local government vision as envisaged in the White Paper and act in a manner
that ensures that local government primarily serves its people by delivering basic seBac&sto
Basics will ensure that in every municipalttaffic lights work, potholes are filled, water is delivered,

A % 4 A x

NEFfdzaS Aa O2ff SOGUSRE St SOGNROAGE A& &adzl) ASRZ Iy

The Provincial Cogta has shared a model with all the municipalities in the Province in ensutimg that

Back to Basics programme sy 0 SINI 6SR Ay id2 GKS L5tQasx 0dzR3IS
management systems

uThukela and its family of municipalities has started implementing the Back to Basics policy by
ensuring that the above mentioned 5 pillars a@hered to especially when we were reviewing our

Integrated Development Plan for 2020/202The reports that talks to the service delivery are

prepared on monthly basis and submitted to COGTA.

In addition to the latter, a Memorandum of Understanding (Mdids been signed between th&ZN
Premierthena 9/ / 230G+ X YdzyAOALI €t AG0AS& YR {![ D! ®¢KS a

ensure attainment of the Baeo-Back objectives.
The table below shows the updated uThukela district municipality Ba&lasics support plan and

Council has adopted this plaifthe back to basics support plan emanated from the municipal key

challenges, which are part of this document.
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Challenge

Source of Municipal

challenge

Quarterly  Activity
to address
Challenge

COGTA
Quarterly Activity
to address
Challenge

Sector
Quarterly
Activity
address
Challenge

to

Due date
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(MPMRE)

=
<
@
£
)
7
I
1)
4
<

1.Water losses and 2017/18 Development off COGTA and MIY DWSA suppor] 31/12/21
waste water non Support water conservation| provide technicall programme
compliance Plan and water demand support in the
management plan | development of
Development of] plans
water safety plan
2.Improve 2017/18 UThukela DM] COGTA and Support 31/6/21
Municipal Audit] Support Monthly Treasury to provide| services
Outcomes Plan Monitoring of | second level
action plan, and support on financial
submit it to the| management
portfolio
committee, EXC(
and council on 4
monthly basis
3.Improving 2017/18 UThukela DM td COGTA anq{ Support 31/06/22
Revenue Support Enforce credif Treasury to monitor| services
Management Plan control policy revenue
management
systems
4.Implementation | 2017/18 UThukela DM to: Consultant is] Support 30/06/22
of Asset| Support 1-Update Assel available to providg services
Management Plan Register monthly | assistance
system 2-Conditional
assessment 0
assets are dond
annually
3-Municipality  is
using cost model
4.To improve| 2017/18 Record KZN Provincig KZN Provincig 31/03/22
Record Keeping t{ Support management policy Archives made { Archives to
support improved] Plan is developed. presentation on the| assi$ with
audit outcomes implementation of| implementation
effective  records|] of a system to|
management collect, collate
and store of
information
5.Labour unrest anq Emerging | Establishment of § COGTA Municipg Support 30/09/
municipal instability] issues Community Safety Administration to| services 21

Forum
LLF meetings ar
convened on

monthly basis

support
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Challenge

Source of
challenge

Municipal
Quarterly  Activity
to address
Challenge

COGTA
Quarterly Activity
to address
Challenge

Sector Due date
Quarterly
Activity
address
Challenge

to
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(MPMRE)

=
c
[q)
=
%)
0
o
)
%)
<

6.0vertime Emerging | Proper  overtime] COGTA Municipd SALGA td 31/12/21
expenditure issues calculation is] Administration to| capacitate the

applied (collectivgd support Municipality.

agreement)
7.Revenue, Service] AG Report | UThukela DM Audil COGTA  Municipg Support 31/03/22
charges: Revenu Action Plan Finance to providg services

for service charge
were not accounted
for at the fair value
of the consideration
received as
required by the SA

Standard of GRAP

supportservices
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2.2.15GOVERNMENT POLICIES AND IMPERATIVES AND HOW THE MUNICIPALITY
APPLIES / ADDRESSES THEM

The following tabledemonstrates the Government Policies and Imperatives and how uThukela is
applying them.

Table3: Government Policies and how the Municipality is applying / addressing them

Government Policy Applications by Municipality

Sustainable Development Goals AThe municipality has initiated and implemented a number

projects aligned to the Millennium Goals that were targeted

2015.The municipality has now shifted its focus frc

Millennium Development Goal to SustainabBevelgppment

Goals. e municipality initiated a number of projects ar

programmes that are aligned to the Sustainable Developm

Goals;

14 National Outcomes (Outcome 9) AuThukela has adopted the IDP planning processes and tha
been the guiding tool throughd the process;

AThe municipality has implemented a number of commur
work programmes addresses the Outcome 9;

5 KZN Priorities AuThukela strives to achieve the KZN Priorities in all

developmental programs. This means that, all projects that

implemented are within the 5 provincial priorities and this

evident with the project lists provided in the IDP

State of the Nation Addres§ONA) A EPWP implementation, implementation of infrastructure
projects., creation of jobs

A Water conservation measures to save water

A Implementation of HIV/AIDS programme

SR RN (o= o o [EN01VN) A All Infrastructure and social projects that thBistrict is

implementing in one way or the other addressing t

challenges or goals of the States of the Province Address

AIDP addresses the Gender, Senior Citizens and People
Disabilities in the District under Social Services among ott
gender adecacy sessions, implementation of polici
pertaining to older persons.

A IDP addres@sthe pillars of the Back to Basics

A The municipality is aligning its PGDP with 14 national outco

KZN PGDS A All Infrastructure and social projects that the District
implementing in one way or the other addressing the K
PGDS goals

W The MTSF sets out the actions Government will take
targets to be achieved and o@d/22 IDP containactivities
and targets sets out by the municipality that are aligned
the Government

A uThukela is in the process of finalising its DGDP and the L
if fully aligned with the PGDP.AIll the strategic goadsnfthe
PGP are addressed in our 2021/2022 1&# beyond
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BACK TO BASIC POLICY uThukeladistrict municipality provide the Minister of COGTA w
information on a monthly basis to assist him in his analysis of
state of local governance in our country, and afford COGTA
opportunity to make an informed assessment to support &
intervene where needed in municipalities.Every month,
municipal council must consider and then endorse a report on
degree to which it is meeting its governance obligations and
actual clivery of basic services beingndertaken The

municipality has prepaitthe B2B support plan that is paot the

2021/2022IDPreview.
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SECTION C:
SITUATIONAL ANALYSIS
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3 SITUATIONAL ANALYSIS

Futureimprovement within uThukela district municipality and in the family of municipalities should
respond directly to the development trends, patterns, needs and objectives of those who live and/or
work within the jurisdiction. It must be significant to thecl context while also contributing to the
attainment of the provincial and national development obligations. This sedfithe first phase of

the Fifth generation IDP tries to provide a detailed analysis of the current development situation
within uThulela and its surrounding. It is arranged as per the Key Performance Areas (KPA), but also
O2yaARSNB AaadzsSa GKIFIG INB NBfS@OIyld G2 dz¢Kdzl St F
U  Municipal Transformation and Institutional development

U Localeconomic development and social development.

U  Basic service delivery.

U  Financial viability and management

U  Good governance and public participation.

U  Spatial planning and Environment(KZN)

3.1.1 DEMOGRAPHIC CHARACTERISTICS

The population of uThukela District Municipality forms part of the ultimate objective of the
development process, as well as being a subject in the process, since the people provide labour and
entrepreneurship for production also consume the output of protion. Likewise, demographic
processe<.g. fertility, mortality and migration determine the demograpbiagtcomessuch as size,
agesex structure and spatial distributions of the population which affect the functioningpcio
economic processesf land use, labour absorption, consumption and expenditure which in turn
define the socioceconomic outcomesn terms of income, employment, education, health, housing

etc. In short, this analysis will shade some light on the dynamics of uThukela District popwéaich

can then be used to develop strategic interventions.

3.1.2 TOTAL POPULATION AND GROWTH RATE

The population of uThukela District increased from 668,848 in 2011 to 706,589 in 2016 recording
approximately 2% growth, which translates to an annual grovetie of 0.17% during the period.

Alfred Duma municipality experienced the highest increase followed by Inkosi Langalibalele
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municipality (1.69%). Okhahlamba also experienced an increase in its population recording 4.2%

respectively between 2001 and 2016.

The increase of the population in uThukela district is attributed by amongst other factors the impact
of high birth rate and immigration. The following figure indicates the population size of uThukela

district and its family of municipalities before and aftenalgamation from 2001 to 2016:

Figure3: Population Size

Alfred Duma Inkosi Langalibalele Okhahlamba
2001 656986 339103 180709 137924
2011 668848 340553 196226 132068
2016 706590 356276 215182 135132

Source: Statistics SA, Census 2001, 2011, 2016

Population 2016

uThukela (Alfred Duma) (Inkosi Okhahlamba
Langalibalele)

800000

600000

400000

200000

0

Source: Statistics SA, Community survey, 2016

3.1.3 POPULATION DISTRIBUTION

The population of the uThukela district municipality is unevenly distributed. The largest population is
in Alfred Duma local municipality and the small population is in Okhahlamba local municipality. It is
noted that the population distribution has changafier the emerging of Emnambithi with Indaka and

Umtshezi with Imbabazane local municipalities. The table below shows the number of wards in the

uThukela district and how the population is distributed from the 2007 to 2016.
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Table4: Population Distribution
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MUNICIPALITY | WARDS 2007 2011 2016 PERCENTAGE
SURVEY CENSUS SURVEY

Okhahlamba 15 151 441 132 068 135132 19.12%

Inkosi 23 224 651 196 226 215182 30.45%

Langalibalele

Alfred Duma 36 338 305 340 5530 356 276 50.42%

Total 74 714 909 668 848 706 590 100%

(Source: Statistics SA:

Census 2001 and 2011 and Community survey 2007&2016)

3.1.4 POPULATION GROUPS

The majority of the people that live in the uThukela district municipality are Africans and Coloureds

are minority. The following table shows the population breakdown of the uThukela district

municipality. This breakdown is showing the Africans, Coloufad®&ns and Whites.

Table5: Population Groups (Race)

POPULATION GROUP PER SURVEY YEAR

Group 2007 2011 2016

Population | Percentage | Population | Percentage| Population | Percentage
African 681998 95.40| 636394 95.30| 679912 96.22
Coloured 2231 0.31 3923 0.59 3789 0.54
Indian 23200 3.25 16023 2.40 15310 2.17
White 7482 1.05 11437 1.71 7578 1.07

Total 714911 667777 706589

SourceStatistics South Africa: Census 2011 and Community Survey 2007 and 2016
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3.1.5 AGE STRUCTUREK&NDER

According to the Census 2011, the number of people betweed4laged has increased to 391,369.
Females are more than male and are occupying 55% in this category whereas male are on 45%.With
regards to @14, males are leading with 51% while femades sitting in 49%.The last category which

is 65120, females are more with 69% and males are in 31%.compare to males.

The breakdown below shows age and gender of uThukela district municipality.

124,497 51% 121,712 49% 246,209
177,056 45% 214,314 55% 391,369
9,631 31% 21,638 69% 31,269

Source: Statistics South Africa, Census 2011

3.1.6 MIGRATION (INTERNAL / EXTERNAL)

The population movement in the district follows the concentration of economic and employment
opportunities. These are located mainly in the town of Ladysmith followed by the smaller industrial
town of Estcourt in Inkosi Langalibalele. Ladysmith has adugbentration of social and economic
infrastructure resulting in a development imbalance compared to other towns in the district. People
from smaller towns and rural settlements in Okhahlamba and other dispersed areas flock to Ladysmith

for a number of advities beyond employment.

The same trend is noticed with small towns and rural settlements of UMzinyathi district municipality
coming to Ladysmith. This could be influenced by the number of regional government offices located
in Ladysmith and serving botThukela and uMzinyathi district municipalities. Subsequently, this puts
pressure on Ladysmith suggesting strain on local and physical infrastructure. Few economic and
employment opportunities in the district pulls people to larger urban areas in theaisThe N11

leads them to Newcastle and Johannesburg, while the N3 corridor leads them to the north of Gauteng,

Pietermaritzburg and Durban in the south.
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3.1.7 DEPENDENCY RATIO

Dependency ratio defines the number of dependents (i.e. people under the age of 15 and over the
age of 65 years) per 100. A high dependency ratio is a challenge to guardians who in many instances
are unemployed particularly in rural parts of uThukela. @apendency ratio in uThukela declined

from 76.4 to 70.6 between 2001 and 2011. Dependency ratio is high in Alfred Duma local municipality
compared to all other municipalities within uThukela. Alfred Duma especially the part of former Indaka

is a settlementeconomy without any core economic source, hence the high dependency ratio.

Okhahlamba also have high dependency ratio (79%).

Generally, uThukela District experienced a decline in its dependency ratio between 2001 and 2011.
However, the ratio is still higcompared to the provincial (65.4%) and national (58.7%) averages. The

following diagram illustrates the dependency ratio per local municipality.
Figure4: Dependency Ratio

Dependancy Ratio

180
160
140
120
100
80
60
40
20
0
uThukela Alfred Duma Nkosi Langalibalele Okhahlamba
m 2001 76.4 164 144.9 84.7
m 2011 70.9 154.5 135.4 79
m Columnl

SourceStatisticsSouth Africa, Census 2011, commuynsturvey 2016

3.1.8 HIV/AIDS

HIV and AIDS have had a major impact on both the quality of life of communities and families and on
the economy. Number of initiatives have been carried through the National Department of Health to

combat the current epidemic howevemajor challenges remain.

Among the 11 districts in KwaZtMatal, the impact of the HIV epidemic when a fixgar comparison
was done between 2009 and 2013.The 20Eional Antenatal Sentinel HIV Prevalence Survey, South
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Africa illustrategthat the most significant decrease in HIV prevalence is in UThukela district which
decreased by 6.4%, i.e. from 46.4% in 2009 to 40.0% in 2013, but still remains very high.

The table below shows the HIV Prevalence from 2009 to 2013 in the whole districts of KZN

DISTRICTS PREVALENCE IN 2009(%)| PREVALENCE IN 2013( VARIANCES
Amajuba 37.3 37.8 0.5
Harry Gwala 35.2 36.6 1.4
UGu 40.2 39.9 -0.3
King Cetshwayo 37.7 38.9 1.2
uThukela 46.4 40.0 -6.4
UMzinyathi 28.2 35.7 7.5
Zululand 36.7 38.1 1.4
EThekwini 41.5 41.1 -0.4
ILembe 40.6 45.9 5.3
UMgungundlovu 40.9 42.4 1.5
UMkhanyakude 39.7 44.1 4.4
KZN 39.5 40.1 0.6

SourceThe 2013, National Antenatal Sentinel HIV Prevalence Survey, South Africa

3.1.8.1 UTHUKELBISTRICAIDSCOUNCIDAC)

UTDM has established a-oodinating forum for HIV/AIDS issues involving all stakeholders and role
players called uThukela District Aids Council to fulfil the following functions as outlined under the

terms of reference.

U Development of the District AID$R;

U Monitor the implementation of the District AIDS Plan quarterly;

U Review and evaluate the implementation of the District AIDS Plan annually;

U Facilitate the establishment of Local AIDS Councils;

U Facilitate multisectoral and interdepartmental collaborati in the campaign against AIDS;

U Facilitate capacity building on HIV related issues;
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U Mobilise financial and technical resources for the campaign against HIV/AIDS and ensure equitable
distribution of such resources;

U Commission relevant research and revistatistics and other research reports relating to the
District;

U Serve as the leading District public advocate to create an enabling environment for HIV/AIDS
prevention, care and support;

U Report to the Provincial AIDS Council quarterly and annually orrtigggss made and challenges,

which need to be addressed to combat HIV/AIDS in the District.

23.1.8.2 HIVSTRATEGY

uThukeladistrict municipality has developed the HIV/AIDS strategy for both the community and for
the workplace. In the strategy there are number of projects identified in mitigating the impact of

HIV/AILS such as awareness programmes.

3.1.9 COVID19 PANDEMIC

On the 3st December 2019, the World Health Organization (WHO) reported a cluster of pneumonia
cases in Wuhan City, Hubei Province in China. A novel coronavirusn@6¥9 was confirmed as a
causative virus. Several other cities in China as well as otherreaihave also reported casesiter

the World Health Organization (WHO) declared the outbreak as a Public Health Emergency of
International concern, the outbreak teams were activated in a number of count@esonavirus
disease is a notifiable medical cotoin in terms of the National Health Act No. 61 of 2003. The
Municipal Health Services Sectiwithin uThukela district wagssisting the Department of Health with

the COVID 19 Mass screening and testing and compliance with COVID 19 Lockdown redliiations.
following shows the status of @ol-19 for the week of 1 Januaty4 February 2021.

Thestatus of Covidl9 for the 1%t January 2021 to 14 February 2021

GLOBAL| SOUTH | KzN UTHUKELA
AFRICA UTDM| ALFRED  INKOSI | OKHAHLAMBA
DUMA | LANGALIBALEL

Number of 22765982| 1494119 | 325279| 12997 | 6940 4012 1794
pOSItlve cases
Number of 84914786| 1396951 | 299053| 12434 | 6526 3830 1682
recoveries
Number of 2430303 | 48313 | 9359 465 317 86 60
deaths
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3.1.10MORTALITY RATE

23.1.9.1 PERINATAUORTALITRATE (PNMR)

The perinatal mortality rate is the number of perinatal deaths per 1000 live births. The perinatal period
starts as the beginning of foetal viability (28 weeks gestation or 1000g) and ends at the end of the 7th
day after delivery. Perinatal deaths are them of stillbirths plus early neonatal deaths. The PNMR is
the most sensitive indicator of obstetric care. For developed countries, the rate for babies over 1000g
is usually less than 6/1000 births, whereas for developing countries PNMR ranges f200.30e
average PNMR rate for uThukela District is approximately 37@@0, whichis slightly above the SA
average (34.5 per 1000).

23.1.9.2 LEADINE&AUSESFDEATH

Certain infectious & parasitic, diseases of the circulatory system and diseases of thetoeggiystem
are the main group causes of death in the district accounting 2,596, 1, 38 and 1,009 deaths in 2011.

The diagram below illustrates the number of deaths by main groups of caudeatht

Figure 14: Number of deaths by main groups of causegath

External causes of morbidity and mortalit 725
Other natural causes 78
Diseases of the respiratory syste 1009

Number of Deaths

Diseases of the circulatory systerb—’—’—r 1538
Certain infectious & parasitic disease#—'—'—'—'—rl 2596

- 500 1 0001 5002 0002 5003 000
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3.1.9.3 THELOLEADIN®NDERLYINKATURACAUSESFDEATH

Other natural causes and tuberculosis (A15 A19) are the top two (2) leading underlying natural causes
of death in the district accounting for 32, 7% and 15, 8% of the deaths reportbe idistrict. The

table that follows illustrate.

Table6: The 10 leading underlying natural causes of death

o | Thumber | %
1 Tuberculosis (A15 A19)** 1349 15,8

Intestinal infectious diseases (A®D9) 648 7,6

Influenza angpneumonia (J0OY18) 644 7,5
4 Cerebrovascular diseases ({69) 598 7,0

Other forms of heart disease (1352) 429 5,0

18| Diabetes mellitus (EX814) 358 4,2
7 Certain disorders involving the immune mechanism (D8&9) 340 4,0

Ischemic heartliseases (12025) 229 2,7

Inflammatory diseases of the central nervous 223 2,6

- system (G0@509)

Hypertensive diseases (K.05) 214 25
11 Other natural causes 2792 32,7
12 Non-natural causes 725 8,5

All causes 8 549 100%

Source: Departmensdf Health

3.1.11EDUCATION PROFILE

Education serves as the means to bring about the desired change in society, to develop a generation
of virtuous individuals and thus contribute to the development of good human beings. The importance
of education is that it empeers individuals to take better care of themselves and their children.
Education also serves as a gate to higher economic growth through higher level of skilled society. This
is why the provision of good education and educational resources remains artdgtygor uThukela

district municipality. The department of education in uThukela district is playing a vital role in ensuring

that the education is given the priority.
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23.1.10.1 LEVEOFEDUCATION

A small percentage of the population in the district has puatric qualifications at only 1%, whilst

14% of the population has no schooling whatsoever. 41% have primary school education and 33%
have some secondary schooling, whilst only 10.9% achievé&itniEhis means that there is a limited

pool of skilled labour in the municipality and that basic education needs to be addressed in order to
improve skills levels in the future. Basic education is considered fundamental to the future success of

the localeconomy.

Figure 16: Education Level
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10.0% -

0.0% - T T SE——
No schooling Primary Some Matric Higher

secondary

Source: Statistics South Africa, Community survey 2016

The matric results has shown serdecrease in 2020 from 79.2% in 2019 tdb@34 2020)and this
translate that the natric results has decreased by approximgtéPb.The graph below shows the

performance of uThukaldistrict (education) from 2016 to 2020
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Figure 17: District Performance in Five (5) Years
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3.1.10.2 AVERAGEDUCATIONTTAINMENT

The number of people with nechooling dropped between 2011 and 2016 with a further decline

between 2010 and 2011 in uThukela, while the number of those people with grddesbows a

significant increase over the period under review. The number of people with matric only has shown

alarge increase. The tables below show the average education attainment of uThukela and its family

of municipalities from 2011 to 2016.

Grade 0 351,701 26,129 13,119 7,82 5,190
Grade 1/Sub A 337,208 25,522 12,238 7,82 5,465
Grade 2/Sub B 334,645 25,197 12,151 7,432 5,615
Grade 3/Std1/ABET 342,542 26,036 12,646 7,555 5,834
1Kha Ri Guide

SANLI

Grade 4/Std 2 392,225 29,405 14,324 8,739 6,343
Grade 5/ Std 384,132 27,847 13,943 7,973 5,931
3/ABET 2

Grade 6/Std 4 397,690 28,320 14,235 8,284 5,801
Grade 7 Std 5/ABE]| 471,585 33,651 17,125 9,73 6,796
3

Grade 8/ Std 6 619,449 40,467 21,379 11,647 7,442
/Form 1

Grade9/ Std 7/ 530,018 34,714 18,013 9,772 6,928

Form 2/ ABET 4
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Grade 10/std 8/ | 732,789 47,127 24,801 13,376 8,950
Form

Grade 11/ Std 9 788,117 49,272 25,427 14,797 9,048
Form 4

Grade 12/ Std 10 /| 1,934,771 | 100,496 | 54,491 29,947 16,458
Form 5

NTC |/ N1/NIC/V | 15,273 753 450 224 80
Level 2

NTCJ|/N2/NIC/V 11,388 434 267 135 35
Level 3

NTCJ||/N3/NIC/V 15,606 617 356 198 63
Level 4

N4/NTC 4 12,001 440 280 114 45
N5/NTC 5 10,537 399 257 107 35
N6/NTC 6 13,255 514 316 141 57
Certificate withless | 12,248 502 300 141 61
than Grade 12 / Std

10

Diploma with less | 14,499 599 304 327 76
than Grade 12/ Std

10

Certificate with 90,427 4,346 179,43 1186 553
Grade 12/ Std 10

Diploma with 119,312 5,795 363,325 2335 718
Grade 12/ Std 10

Higher Diploma 100,777 3,521 184,814 939 575
Post Higher 17,305 564 326 169 70
Diploma Masters:

Doctoral Diploma

. OKSf 2 NIJ 80,354 2,524 110,451 653 310

. F OKSft 2 NI) 32,913 979 585 241 153
and Post graduate

Diploma

Honours degree 34,948 1,121 720 276 126
Higher Degree 24,019 564 346 131 88
Masters/ PhD

Other 16,632 791 546 185 59
No schooling 720,791 54,503 23,952 18,356 12,195
Unspecified - - - - -

Not applicable 1,308,143 | 95,694 47,802 26,924 20,968
GRAND TOTAL 10,267,300| 668,848 | 6103,245 7691.092 132,068

Source: Department of Education, 2016
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3.1.12INCOME LEVELS

3.1.11.1 HOUSEHOLIMNCOME

Household income can be usad a proxy for economic wdidking of household and individuals, as it
determines their consumption and savings potentials. Changes in the income by households is one of
the direct indicator available that can be used to establish who benefits from edordewelopment

and by how much are the beneficiaries benefiting. Furthermore, data on household income can be

used to inform poverty analysis.

In uThukela the RR4, 800 and R, 486R9600 household income categories have increased
considerably throughouthte years; this can be an indication of improvement in the secamomic

status of the households in the district. The number of households in the upper end income categories
(i.,e.R1 228 80R 457 600) have decreased throughout the years. The table bdisplays the

K 2 dz& S éoindra@ul hukela district municipality and KZN province in 2011.

387,240 22,150
125,843 8,876
217,220 17,024
494,870 32,817
500,449 31,121
210,595 9,339
98,245 3,271
9,201 253
107 3

Source (Statistics South Africa: Census 2011)
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